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The St. Andrew’s Magazine is not strictly an “alumni magazine,” as these publications often are 
at other schools, but it is the primary medium by which we share long-form St. Andrew’s stories with alumni 
and the entire St. Andrew’s family. We all know what we mean when we say “St. Andrew’s family” (if you’re 
wondering, that umbrella term embraces all 90 years of our alumni, students, families, faculty, and staff)—but 
to what are we referring, exactly, when we say a “St. Andrew’s story”? 

It would be easy to fill up this magazine with stories of the 
St. Andrew’s of today—because our students and faculty and staff 
make sure amazing things happen on this campus every day—and 
we’ve often gone that route in recent issues. What’s a bit more 
complex is gathering up those St. Andrew’s stories that take place 
“beyond the pond”—those stories of how the St. Andrew’s ethos is 
being enacted every day by you, the members of our family who don’t 
currently reside on Noxontown Road. How do we spot the quiet 
but powerful St. Andrew’s ripple (as Director of Alumni Engagement 
Chesa Profaci likes to call it) as it travels through this world?

This is where you come in. We’ll continue to use the magazine 
to show you what is going on at St. Andrew’s right now—a topic 
that has perhaps never been more interesting in this Year of the 

Unprecedented—but our goal is to continue to increase the quantity and quality of our alumni-focused content 
in these pages. To that end, we’re seeking:

 I Your nominations of alumni who have an interesting story to share, whether that story is professional, 
personal, or St. Andrew’s-related (or all three at once). Yes, we’d love for you to nominate yourself, and 
no, you don’t need to be a Nobel laureate or an Olympian to deserve the spotlight. What’s your story? 
Let us know via email to magazine@standrews-de.org or etorrey@standrews-de.org. 

 I Your anecdotes of alumni connections (virtual or in-person) or the SAS ripple in action—see page 66 
for a great example of what we’re talking about.

 I Your memories of classmates who have passed away. You may have noticed we’ve been experimenting 
with our In Memory section in recent issues. We’ve stopped printing full obituaries for deceased alumni 
in the magazine, but you can still read these obituaries, and leave a comment or reminiscence, on 
the St. Andrew’s website at standrews-de.org/inmemory. Our hope is that the magazine’s In Memory 
section can instead become a space where the school and its alumni can honor and share their own 
remembrances of departed St. Andreans. If you would like to submit a remembrance of a deceased 
alumnus, you can do so via email to Chesa Profaci (cprofaci@standrews-de.org). 

In this issue, you can dive into the “St. Andrew’s stories” of Dana Daugherty ’06, social entrepreneur and 
licensed psychotherapist, on page 60, or Steve Ockenden ’64, who spent a significant portion of his career 
working in biological weapons cleanup and pandemic preparation and planning (yes, really) in former Soviet 
republics, on page 67. You can discover why Janice Nevin ’77, John Cullen ’81, Lydia Kiesling ’01, and 
Shabazz Stuart ’07 have all been featured in the news recently. And you can explore reflections on leadership 
and St. Andrew’s 90-year identity as a countercultural school from Head of School Tad Roach and Head-Elect 
Joy McGrath ’92 on page 28.

Those are just a few of the St. Andrew’s stories we’re sharing in this issue. We’re excited to see where this 
journey “beyond the pond” will take all of us.

All my best, 

Liz Torrey
Director of Communications

Letter from the Editor

What’s a bit more complex is gathering 
up those St. Andrew’s stories that take 
place “beyond the pond”—those stories 
of how the St. Andrew’s ethos is being 
enacted every day by you, the members 
of our family who don’t currently 
reside on Noxontown Road.
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Mission Statement of St. Andrew’s School
In 1929, the School’s Founder, A. Felix duPont, wrote:

The purpose of St. Andrew’s School is to provide secondary education of a 
defi nitely Christian character at a minimum cost consistent with modern 
equipment and highest standards.

We continue to cultivate in our students a deep and lasting desire for learning; 
a willingness to ask questions and pursue skeptical, independent inquiry; and an 
appreciation of the liberal arts as a source of wisdom, perspective, and hope. We 
encourage our students to model their own work on that of practicing scholars, 
artists and scientists and to develop those expressive and analytical skills necessary 
for meaningful lives as engaged citizens. We seek to inspire in them a commitment to 
justice and peace.

Our students and faculty live in a residential community founded on ethical 
principles and Christian beliefs. We expect our faculty and staff to make our 
students’ interests primary, to maintain professional roles with students and to act 
as role models at all times, to set and maintain healthy boundaries with students, to 
encourage student autonomy and independence, to act transparently with students, 
and to support each student’s developmental growth and social integration at the 
School. Our students collaborate with dynamic adults and pursue their passions 
in a co-curriculum that includes athletics, community service and the arts. We 
encourage our students to fi nd the balance between living in and contributing to the 
community and developing themselves as leaders and individuals.

As an Episcopal School, St. Andrew’s is grounded in and upheld by our 
Episcopal identity, welcoming persons regardless of their religious background. 
We are called to help students explore their spirituality and faith as we nurture 
their understanding and appreciation of all world religions. We urge students to be 
actively involved in community service with the understanding that all members of 
the community share responsibility for improving the world in which we live.

St. Andrew’s is committed to the sustainability and preservation of its land, water 
and other natural resources. We honor this commitment by what we teach and by 
how we live in community and harmony with the natural world.

On our campus, students, faculty, and staff from a variety of backgrounds 
work together to create a vibrant and diverse community. St. Andrew’s historic and 
exceptional fi nancial aid program makes this possible, enabling the School to admit 
students regardless of their fi nancial needs.
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V Formers consider their next move 
over an outdoor chess set, one of 
several donations made by parents 
that brought joy to students this 
fall. The set was installed next to 
the Classics Building (formerly 
the Student Center) and is a hit 
with students who play day or 
night, rain or shine. Read more 
about how students are using 
St. Andrew’s “third spaces” to 
socialize on page 44.
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If you found a school on 2200 acres, you might 

as well put the outdoors to good use! Mr. 

O’Connell’s Intro to Biology students explored 

the fi elds and woods surrounding Noxontown 

Pond during a class period in early November. 

Students were conducting a fi eld study to 

discover food webs in our area, and documenting 

food web connections with photographs (which 

is why students are seen carrying their phones—

don’t worry, alumni, the “SAS phone rule” is 

alive and well). Read more about this fall’s 

teaching and learning on page 46. 
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Yasir Felton ’24 gets in an early-

morning workout on the football 

fi eld in the fog. Thanks to Facilities 

Team member Mike Rivera P’23, 

who snapped this photo while 

making his morning rounds. 
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The recording studio was a hub of activity 

this fall, with students utilizing their expanded 

two-hour lunch block to rehearse for frequent 

outdoor Open Mic Nights hosted by SWAG. 

Jayson Rivera ’23 and Bridget Schutt ’23 are 

seen here in a jam session with other members of 

The Freshman Band (not pictured), an excellent 

student band you can follow on Instagram 

@thefreshmanband.
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 I have thought and written a lot about foundations 
over the last few months of the year: the foundations 

of our democracy; the foundations of our civic virtue, 
freedom, rituals, and order; the foundation of sacred 
values and virtues; the foundation of our collective 
movement as a country to a more perfect union.

The Reverend Becca Stevens spoke to us in Chapel 
in January about how we build and restore foundations 
when they are challenged, attacked, or compromised. 
She experienced all the pain, tragedy, and turmoil of 
this past year, and then witnessed the destruction of the 
Christmas morning bombing in Nashville. She looks to 
build hope, faith, and courage through the remnants of 
suffering in mind, body, and spirit. 

Becca Stevens urged us to keep moving, keep 
learning, keep leaning into the values and virtues that 
represent humanity at its best: compassion, kindness, 
grace, and humility. Ultimately, Stevens argues that the 
greatest foundation for goodness and grace, the only 
response to human tragedy, is love. 

In an essay written last year, novelist Zadie Smith 
clarifi es just why love is such an elusive habit to acquire; 
we are just not wired that way. She wrote: “I think the 
hardest thing for anyone is accepting other people are 
as real as you are. That’s it. Not using them as tools, not 
using them as examples or things to make yourself feel 
better or things to get over and under….” 

I think of that quotation when I think of the heart of 
St. Andrew’s, when I think of trustees Tom Hooper ’71, 
Paul Harrell P’90, and Bill Brownlee ’44 P’73,’75,’77,’79 
GP’05,’09,’14,’17, all of whom we lost late in the year. 

As I studied and worked with him for decades, Tom 
Hooper was so patient, thoughtful, kind, courageous, 
and loving. In the eulogy celebrating his life, John Brown, 
Jr. spoke so eloquently about Tom’s love and support of 
everyone: family, friends, children, the communities of 
St. Andrew’s, St. Philip’s, and the movement for racial 
justice, truth, and reconciliation in the country. Brown 
noted all of Tom’s professional success and educational 
accomplishments, but reminded us that what really 
matters are a person’s humanity, grace, and love. 

As Tom guided Jon O’Brien, Joan O’Brien, Elizabeth 
Roach and me through our leadership commitments to 
diversity at St. Andrew’s, he always made time for our 
students, heading each fall, winter, and spring from a 
long Trustee meeting day to hours of conversations 
with students in our apartment on Pell Dorm. He had 
a way of listening, affi rming, honoring each student he 
met, and his encouragement made all the difference in 
the world for our students of color in that time. In a 
letter to Jon O’Brien in 1988, he described a weekend 
he shared with the students: “On January 15th and 
16th, I visited with several of the Black students at the 
school. All the conversations were informal: some in the 
Dining Hall, some in study hall—wherever we decided 

I think the hardest thing for 

anyone is accepting other 

people are as real as you are. 

That’s it. Not using them 

as tools, not using them as 

examples or things to make 

yourself feel better or things 

to get over and under…

—Zadie Smith
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to strike up a conversation. Tad and Elizabeth 
set up a time Friday night when I could meet 
some of the students in their apartment. The 
students and I must have stayed up talking for 
over three hours.” 

At St. Philip’s in Newark, New Jersey, Tom 
was the “most revered and loved person in 
school history,” according to Head of School 
Miguel Brito, for his love of children and 
dedication to the mission of the school.

His spirit of humanity and kindness 
continues to inspire me every day. Tom would 
have celebrated his 50th Reunion this year. 
To honor and remember the life and legacy of 
their Class president, classmate, and friend, the 
Class of 1971 has established the Thomas H. 
Hooper III Endowed Fund to help St. Andrew’s 
in its effort to graduate compassionate leaders 
and advocates committed to diversity, equity, 
inclusion, and social justice.

Paul Harrell P’90 developed a passion and 
commitment to educational opportunities and 
equity through his study of St.  Andrew’s, his 
love of students, and his fervent desire to make 
a profound difference in the very foundation of 
the St. Andrew’s radical idea: quality education 
that honored each student, each student’s name, 
each student’s history, each student’s family, 
each student’s potential. He wanted to extend 
the miracle of a St.  Andrew’s education to 
public school students in Delaware, and soon, 
Tony Alleyne ’01, Governor Jack Markell, Paul 
and I created the Delaware College Scholars 
Program to fulfi ll that vision. 

His passion for education ignited the careers, 
values, and aspirations of educators and change 
agents in this community and beyond. He 
studied the school’s mission of educational 
opportunity, researched the ways our democracy 
failed students from poor and disadvantaged 
backgrounds, and understood the racism and 
discrimination that destroyed the promise of 
so many students in Delaware. His passion for 
equity and educational opportunity became the 
abiding professional purpose of his life. 

Here is how his son Michael ’90 described 
the love and passion of his father: “He loved 
St.  Andrew’s so much. Every time I used to 
come home I would get a long lecture about 
all the amazing things that were happening at 
St.  Andrew’s… He would get very passionate 
about St.  Andrew’s and how the school was 
doing certain things better than any other 
school in the country. The only way to get him 
to stop talking was to remind him I went to 

St. Andrew’s and I know how special it was… 
There was a meeting that dad and Tony Alleyne 
had with a school board that did not want to 
make any changes to help their students, there 
was a lot of yelling going on, and my dad didn’t 
back down because he wanted what was best 
for the students. On the ride home, Tony asked 
my dad why he wasn’t scared when the school 
board members started yelling at him. My dad 
said, ‘Oh, I was defi nitely scared, but you can’t 
let it show and you have to have faith in what 
you believe in.’”

One way we honor Paul at St. Andrew’s is 
to fi ght very hard to strengthen the school’s 
commitment to fi nancial aid, opportunity, and 
diversity.

For Bill Brownlee ’44, expressing love for 
the community, indeed the global community of 
St. Andreans was his life’s work. His service to 
the school was staggering in its depth: President 
of Alumni Council, member of the Board of 
Trustees since 1974, Trustee Emeritus, Chair of 
the Education and Advancement committees, 
Class Agent, Career Night panelist, Phonathon 
caller, the earliest donor of computers to 
St.  Andrew’s. He attended and supported all 
St. Andrew’s events: Metro Stops, Toasts, golf 
tournaments, St.  Andrew’s travel programs 
to China and Peru. Wherever his service to 
St.  Andrew’s took him, Bill Brownlee always 
embodied the humility, encouragement, and 
love that is the best of St.  Andrew’s. He was 
always here for us as a witness to and a 
supporter of the steady development of a great 
school. He loved and respected everyone with 
whom he worked, and by the end of his life no 
St.  Andrew’s moment was complete without 
him.

Elizabeth and I base our work at St. Andrew’s 
on the love Becca Stevens describes; on the 
kindness and grace Tom Hooper shared with all 
of us; on the kind of passion for educational 
opportunities that made Paul Harrell speak so 
powerfully; and on the all-embracing, generous 
support, and encouragement of Bill Brownlee. 

We have always believed in our mission, and 
wanted to see what might happen here if love 
became the guide, the ethos, the spirit of the 
school. We were inherently skeptical of church 
schools who prayed about and sang about 
mercy and love once a week and then ignored 
these virtues the rest of the time. Perhaps we 
wondered, St.  Andrew’s could be a school of 
human excellence, defi ned essentially by love in 
action and practice. J

TOM HOOPER ’71

BILL BROWNLEE ’44

PAUL HARRELL P’90
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Around Campus

JOY MCGRATH ’92 NAMED INCOMING HEAD OF SCHOOL

T he Board of Trustees of St. Andrew’s School is honored to announce the appointment of Joy 
McGrath ’92 as St. Andrew’s fifth head of school. The Board voted unanimously to confirm 
Joy as head of school following a comprehensive ten-month national search that vetted and 

engaged with a broad cross-section of exceptional educational leaders. Joy will be the first woman, 
and the first St. Andrew’s alumnus, to serve as head of school. Joy’s appointment will commence in 
July 2021 following the remarkable 24-year career of our current Head of School Tad Roach. 

To that end, Joy will also be the first leader to serve as the Daniel T. Roach, Jr. Head of School. 
The headship is currently named the Merrill M. Stenbeck Head of School's Chair, in honor of the 
mother of two St. Andrew’s alumnae. The endowed headship was established in 2010 by a gift, with 
a provision that the headship be renamed to honor Tad upon his retirement.

In seeking a new head of school, the search committee received extensive input from faculty, staff, 
students, families, and alumni. In selecting Joy, the committee took to heart our community’s sense 
that our next head should continue to foster St. Andrew’s unique culture, values, and traditions, 
while also demonstrating the ability to explore and employ new approaches necessary to position 
the school for success in its next 90 years. 

Joy has the knowledge, the experience, and above all, the character to lead our community and 
steward St. Andrew’s mission. She brings to St. Andrew’s a unique blend of exceptional managerial 
skills, a deep appreciation for our mission, and a profound commitment to educational excellence. 
She is adept at articulating a vision and goals for institutions and aligning diverse constituencies 
and resources in support of them, and she has proven experience guiding institutions through crises. 
Joy has shown her ability to lead high-impact teams of educators and administrators with clarity, 
fairness, and empathy, with a strong focus on creating diverse teams. Her leadership style, which 
is strategic, process-driven, and outcomes-oriented, will help our institution navigate change as we 
work to strengthen St. Andrew's at this particular moment in our history. 

A member of St.  Andrew’s Class of 1992, Joy has worked in education for more than two 
decades. For the past 13 years, she has worked at Yale University, where she currently serves as 
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chief of staff to the president of the university. In this role, 
Joy manages a complex array of critical functions, including 
strategic planning, development, project management, and 
communications on behalf of the president; she is also leading 
Yale’s emergency response to COVID-19 in conjunction with 
the university’s continuity plan. 

Prior to serving as chief of staff to the president, Joy served 
in Yale’s Office of the Provost, where she helped the provost 
manage Yale’s (at the time) $3 billion budget during the 2008-
2009 financial crisis and its aftermath. An accomplished 
fundraiser, she was recruited to Yale to become the first 
director of development for Yale College (the undergraduate 
body of the university), where she led the college’s component 
of a successful $3.9 billion university-wide capital campaign. 

Joy’s colleagues consistently describe a person who 
displays the sterling qualities of good judgment, interpersonal 
effectiveness, and compassion, as well as an astonishing work 
ethic.

Yale President Peter Salovey says of Joy, “She is an 
accomplished and respected leader of uncommon energy, 
intelligence, and personal integrity. And I know just how much 
Joy loves St.  Andrew’s 
and how strongly she 
views her education 
there as life-changing. 
The opportunity to 
lead St.  Andrew’s takes 
full advantage of her 
skills, passion, and 
imperturbable moral 
compass.” 

Joy’s career in 
education began at 
St.  Andrew’s, where 
she served for eight 
years before her transition to Yale. As a faculty member, 
Joy was recruited to work in the Advancement Office, and 
immediately immersed herself in the life of the school. The 
first woman ever to serve as a boys’ dorm parent, she lived on 
Schmolze Corridor, taught IV Form English, was a beloved 
faculty advisor, and launched the school’s Organic Garden as 
an extracurricular activity. Joy completed her first career at 
St. Andrew’s as director of advancement, where she designed 
and implemented the school’s first fundraising campaign that 
relied on broad alumni outreach and philanthropy. 

Joy knows and loves the life of the student, teacher, 
administrator, and alumnus at St.  Andrew’s, and will draw 
upon her deep connection to the school’s history in her work to 
build relationships with all of our constituencies. Joy’s former 
advisee, Ashley Gosnell ’02, has this to say about Joy: “Joy 
will bring so much more than her experience as an educator 
and as an executive to her tenure as head of school. Engaging 
with and supporting students has always been a fundamental 
part of how she has enacted her role in a school community—
just to make the point, even as she was overseeing Yale's 

emergency response to the COVID crisis, she has continued 
to have advisees. Her warmth, her compassion, and her 
instinctive ability to identify the moments that a student needs 
an extra set of eyes looking out for them will be a gift to the 
students of the school for years to come.”

A native of nearby Smyrna, Delaware, Joy entered 
St.  Andrew’s as a V Former with the help of the school’s 
financial aid program.  She excelled during her time at 
St. Andrew’s. The recipient of the William H. Amos Prize for 
the Life Sciences and the Chester E. Baum Prize for English, 
Joy also ran cross-country and was coxswain of the girls’ 
senior eight. After St. Andrew’s, she earned her A.B. magna 
cum laude at Harvard University, where she majored in 
sociology, worked for four years in the law library, coached 
and coxed the Cabot House crew, and taught Sunday School 
at The Memorial Church in Harvard Yard (ultimately serving 
as head teacher). Upon graduation, she received the Cabot 
House Prize for contributions to her residential house at 
Harvard.

Joy is married to Ty Jones, a 1992 classmate from 
St. Andrew’s. Ty grew up in Chesapeake City, Maryland, and 

works for his family business.
In accepting this 

appointment, Joy said, “It will 
be an immense privilege to 
lead St.  Andrew’s—to build 
on its distinctive culture of 
faith and learning and seize 
opportunities for continued 
growth and excellence. 

“I believe in the power 
of education—particularly 
a St.  Andrew’s education—
to transform young people 
and prepare them for lives 

of meaning and purpose. From the first moment I stepped 
on campus, I knew there was something special about this 
community where young people from all backgrounds and 
walks of life live and learn alongside dedicated, inspiring 
faculty. The school completely altered the course of my life, 
and since then I have seen the work of St. Andrew’s in the lives 
of countless other students and alumni as well. 

“As head of school, I will work to strengthen St. Andrew’s 
superb financial aid program that is at the heart of the school’s 
distinctive culture, ensuring that we continue to attract diverse 
and deserving students without regard to financial means. I 
look forward to collaborating with the entire St.  Andrew’s 
community—students, faculty, alumni, and families—as 
we nurture this school we love so well, while we challenge 
ourselves fully to live up to our responsibilities to one another 
and to the world.”

If you’d like to reach out to Joy at this time, you can do so 
via email to head-elect@standrews-de.org. J

I BELIEVE IN THE POWER OF 
EDUCATION—PARTICULARLY A 
ST. ANDREW’S EDUCATION—TO 

TRANSFORM YOUNG PEOPLE 
AND PREPARE THEM FOR LIVES 

OF MEANING AND PURPOSE.
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I n the summer of 2020, the school’s V Form girls 
dorms—Mein (M) Dorm (formerly known as North 

Hall) and Gaul (K & L) Dorms—underwent a signifi cant 
renovation. The dorms’ HVAC systems were replaced, and 
all three dorms and their attached faculty apartments now 
have air conditioning. Interiors were refreshed with new 
windows and doorways, widened hallways, new fl ooring 
(carpets were removed), and new paint. During the 
renovation, Gaul Center—previously a faculty residence 
in the center of K & L Dorms—was transformed into 
a small dorm for eight senior girls, in order to decrease 
density in existing dorms during the pandemic. 

Over the next two summers (2021 and 2022), Moss 
and Pell Dorms (formerly known as G & H Corridors)—
home to IV and III Form girls, respectively—will undergo 
a similar but more extensive renovation (see plans at 
right). The dorms’ HVAC systems will be replaced; air 
conditioning will be added throughout; the buildings will 
be refreshed with new lighting, new windows, and new 
paint; and the roof of Moss will be replaced. In addition, 
a new common room with atrium will be built on the 
grass square (formerly home to the faculty garage, since 
demolished) that sits between Moss Annex and Founders 
Hall. This common room/atrium space will connect Moss 
Annex, Moss, and Pell, and will become the new main 
entrance and common room for Moss and Moss Annex. 
The addition will free up space in the dorms to create 
ten new beds for students and an additional six showers 
and seven toilets, and will be home to a new faculty 
apartment. The common room in the addition will be 
“home base” for Moss residents, while Pell will retain 
its existing common room, which will be refreshed and 
expanded. 

These renovations will create more parity between 
girls and boys dorms; previously Founders Hall dorm 
rooms had air conditioning, but girls dorm rooms across 
campus did not. •

The old Mein common room... 

... the new Mein common room!
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Renovated faculty apartment on Upper Mein. 

Renovated L Dorm common room. 

Plans for renovation & expansion of Pell, 
Moss, and Moss Annex; work will begin 
summer 2021.  

Renovated faculty apartment on Upper Mein. Renovated faculty apartment on Upper Mein. Renovated faculty apartment on Upper Mein. Renovated faculty apartment on Upper Mein. Renovated faculty apartment on Upper Mein. Renovated faculty apartment on Upper Mein. Renovated faculty apartment on Upper Mein. 

Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. Renovated L Dorm common room. 
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Piper Jackman ’21 Keeps 
Our Community Connected

BY ANNIE ROACH ’18

W hen Piper Jackman ’21 came to 
St.  Andrew’s, she was not planning on 
joining the AV Club—until she was 

“recruited.” 
“I was standing in the Dining Hall,” she recalls 

with a laugh, “and Heidi [Cobb ’21] runs up to 
me, full speed, and is like, ‘Piper, 
you need to join the AV Club. I was 
like, okay.” Piper, Heidi, and friends 
Stuart Zurbuch ’21, Briar Wood 
’21, and Sonal Bhatia ’22  (all seen 
in above photo) soon became the 
core members of the club, which 
Piper refers to as a “squad.” Today, 
in her senior year at St.  Andrew’s, 
Piper is the head of AV Club and 
has become the go-to student on 
campus for questions about anything 
technology-related—questions that 
have become even more crucial in the 
era of COVID-19 and Zoom.

Prior to the pandemic, members of the AV Club 
were responsible for running the technological 
components of St.  Andrew’s weekly School 

Meeting in Engelhard Hall. They collected video 
announcements from students, projected them on 
the Engelhard big screen, worked the stage lights, 
and dealt with any technological issues that arose 
during the meeting. Before each School Meeting, 
Piper would organize all announcements (both 

with and without video) in order in 
a spreadsheet that the school Co-
Presidents would then use to run the 
meeting—and this was no simple 
spreadsheet. Many announcements 
required either a clarifying 
question, or came with some kind 
of technological complication. “I’d 
always be running around the Dining 
Hall before [School Meeting],” she 
explains. “I [would] be like, ‘Hey, 
about your announcement…’” 

Piper’s work was important in 
non-pandemic times, but in March 
2020, her responsibilities suddenly 

got a lot more signifi cant.
“I was on the phone, calling [Dean of Student 

Life Will Robinson] three times a day, for the two or 
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three days before the fi rst [virtual] School Meeting,” 
she recalled. “None of us knew how Zoom worked. 
We didn’t know what was going to be possible. 
I had to fi gure out all the Zoom functions very 
quickly. I’d never heard of Zoom before March 10 
of last year.” 

Luckily for St. Andrew’s, Piper is a quick learner, 
and she soon adjusted to the virtual format and her 
new, expanded duties. School Meetings are now 
a “smaller yet bigger operation,” Piper explains. 
Because all School Meetings are now held via Zoom 
(even when students are on campus), there are no 
lights to run, nor a projector to set up. “We do a 
bunch of screen-sharing, and just making sure the 
videos are okay beforehand,” she explained. The 
harder part, she said, is organizing and preparing 
all of the materials beforehand. When things don’t 
go as expected, she has to think on her feet and be 
prepared to act fast.

“Working with Piper during School Meeting 
is a highlight of my week,” says Dean of Student 
Life Will Robinson. “What I appreciate most about 
Piper is her willingness to take on whatever is 
thrown at her. She doesn’t believe in failure, and 
our greatest moments during these community 
gatherings are when everything is going wrong and 
she fi gures it out on the fl y. It’s been particularly 
fun to see the entire school community rally around 
her as we embrace grace. These are the times when 
we are most human, and they remind us of how 
fortunate we are to be able to connect at all. We 
have Piper to thank for that.”

Piper’s not just running School Meetings—she’s 
also assisting the Chapel Team in orchestrating 
many of the three virtual Chapel services held 
per week. She cites the school’s annual service of 
Lessons and Carols—held virtually for the fi rst time 
in December 2020—as her most challenging virtual 
event yet. She spent three hours preparing and 
putting together pre-recorded videos of readings 
and songs. “I spent a really long time downloading,” 
she said, “And I combined all the videos into a giant, 
25-minute long [video], which made it a lot easier.”

“Here’s someone who loves so many aspects of 
life—being with friends, reading Latin, exploring 
the outdoors, keeping an eye out for younger 
students—and she still enthusiastically steps up 
to help behind the scenes in a time of need,” said 
Religious Studies Department Chair Terence 
Gilheany. “I also just appreciate seeing her upbeat 
smile come on the screen before Chapel. Receiving 
a heartfelt welcome from Piper is a great way to get 
into the community mindset.”

 So how did Piper become St. Andrew’s resident 
Zoom maestro? Simply by experimenting, she 
explains. “I really wasn’t a technology person or 
anything before this,” Piper says. “I learned a lot 

[because] people assumed that I already knew 
things.” She recalls, not without a bit of fondness, 
the many times over the past 12 months that 
someone has asked her to do something, and, 
having no idea how to do it, she was able to fi gure 
it out on the spot.

Outside of taking classes, applying to college, 
and running multiple all-school Zooms per week, 
Piper enjoyed working in the school’s Organic 
Garden this fall, which she loved. “We had bread 
and jam day every Friday—we would sit around 
and eat bread and jam,” she said. “It was just a 
pleasant time. And there were at least four separate 
days when we just walked around campus and the 
trails and collected nuts.” This winter, she’s involved 
in the musical, and she’s excited about the chance 
to perform it in person when students come back to 
campus later this spring.

Though she expressed sadness that her 
senior year hasn’t been fi lled with quintessential 
St.  Andrew’s traditions like the Frosty Run and 
the Square Dance, she is grateful to have had the 
opportunity to be on campus this fall and is looking 
forward to her last few months as a St. Andrew’s 
student. Her AV Club work has been rewarding 
in part because her responsibilities allows her 
to interact with so many St.  Andreans, even at a 
distance, and to contribute to the school events that 
were always central to St. Andrew’s ethos, but have 
become even more vital as connection points for the 
entire community this year. 

The best part about her role? The gratitude and 
appreciation from the community. “A couple weeks 
ago, [Chaplain Jay Hutchinson] sent me three and 
a half gallons of kettle corn, as a thank you for 
helping out,” she said. “And, I think it’s cool that 
everybody’s like, ‘If I need some AV help, or Zoom 
help, I’m going to go to Piper.’ That’s always fun.” J

Members of the AV Club— 
Stuart Zurbuch ’21, Sonal 
Bhatia ’22, Bryer Wood ’21, 
Heidi Cobb ’21 and Piper 
Jackman ’21—gather in the 
Engelhard booth in fall 2019.
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Janice Nevin ’77 Named Citizen 
of the Year by Local Boy Scouts 
Council
The Boy Scouts of America’s Del-Mar-
Va Council honored Janice Nevin ’77 
as their 2020 Citizen of the Year on 
October 13. Reads the citation on 
the Del-Mar-Va Scouts website: “Dr. 
Nevin was presented the Citizen of 
the Year Award in recognition of her 
extraordinary community leadership 
and service as an exemplary role model 
for our community’s youth. A visionary 
and collaborative health care leader, Dr. 
Nevin has served as president and CEO 
of ChristianaCare since 2015. As leader 
of one of the country’s most dynamic 
health care organizations, centered on 
improving health outcomes, making 
high-quality care more accessible, and 
lowering health care costs, Dr. Nevin 
is pioneering value-based care, leading 
a transformation from a health care 
system to a system that truly impacts 
health. She is nationally recognized for 
innovation in population health and 
for leading the organization to formally 
adopt the values of love and excellence.” 
We are so proud that you are a Saint, 
Janice! And as you know, Saints can’t 
help but connect: Katie Wilkinson 
’81, SVP for commercial banking with 
Delaware’s Fulton Bank and current 
chair of the board of the Delaware State 
Chamber of Commerce, chaired this 
flagship Scouts fundraising event. •

John Cullen ’81 Houses 500+ Colorado Firefighters  
in Historic Hotel
This fall, the Stanley Hotel in Estes Park, CO—owned by John Cullen ’81—
opened its doors to hundreds of firefighters who were working to fight the 
two forest fires that surrounded Estes Park at that time. "'The Fire Marshal 
Kevin Sullivan called me and said, 'Hey, can I have a couple of free rooms?’” 
John is quoted as saying in a Denver local news article on October 23. “With 
every hour, that number went up a hundred rooms... we have about 500 
[firefighters] in-house now and we’re going to feed about 800 tonight.” The 
hotel eventually reached 100% capacity and served 1,000 meals a night—all 
with an off-season "skeleton staff" of nine employees! But, John told the local 
news, "even after providing rooms and free meals, there is no way to truly 
express his appreciation for those on the front lines of the fire fight.” John 
is seen here in the white shirt in a screenshot from the local news coverage. 

Saints in the News

Author Lydia Kiesling ’01 on “the Parenting Book that Actually 
Made Me a Better Parent”
We recently spotted Lydia Kiesling ’01 in The New York Times Magazine, 
where she published an essay on how the book How to Talk So Kids Will Listen 
and Listen So Kids Will Talk has been a balm and a guide for her pandemic 
parenting. Lydia’s writing can be regularly found in The New York Times, The 
New Yorker, and The Cut. She is a contributing editor at The Millions (an online 
magazine that covers books, art, and culture) and Zyzzyva (a literary journal 
with a West Coast focus). Lydia’s debut novel, The Golden State, was published 
in fall 2018 MCD Books, a division of Farrar, Straus, and 
Giroux. The Golden State follows the story of a mother and 
her toddler daughter on a road trip and extended stay in a 
small town in the remote northeast corner of California. The 
book was longlisted for the 2018 Center for Fiction First 
Novel Prize, and Lydia was named one of the National Book 
Foundation’s “5 Under 35,” their recognition for debut 
authors, after its publication. 
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Parent Gifts Help Saints Come Together Safely This Fall
A huge thanks Jane and Paul Murphy P'17,'19,'22, who this fall gifted 
everyone on campus with the black masks with red SAS griffi n you will see 
many students wearing in photos throughout this magazine. In an email 
to the community about the masks, Dean of Student Life Will Robinson 
noted their gift is "a way to thank you for all you're doing to make sure we 
can be together as much as possible, and to bring us all together, united as 
one St. Andrew's." Thank you, Murphy family! For alumni who’d like to 
purchase an SAS mask of their own, these masks are now available on the 
St. Andrew’s School Store website at store.standrews-de.org.

Another heartfelt appreciation for David and Tessa Nicholson P’18,’20, 
who helped St. Andrew’s purchase 500 St. Andrew’s-branded camp chairs 
at cost from Polyconcept North America—one for each student, faculty, 
and staff member to use for any and all outdoor meals, meetings, classes, 
gatherings, and general hanging out that took place on campus this 
fall. David is president of Polyconcept North America, 
a promotional products supplier. These chairs 
were the cornerstone of St. Andrew’s culture 
and community this fall! •

Shabazz Stuart ’07 Innovating to 
Help Solve NYC’s Serious Bike 
Parking Problem
A number of alums alerted us to a recent 
New York Times article—“N.Y.C.’s 
Bike Parking Problem: 1.6 Million 
Riders and Just 56,000 Spots"—which 
features Shabazz Stuart ’07. Shabazz 
founded the start-up company Oonee, 
which produces and maintains modular 
bike parking pods. NYC has faced a 
"biking boom" during the pandemic 
as residents have sought alternatives to 
public transportation, but even prior to 
the pandemic, the city lacked suffi cient 
designated bike parking. Reads the 
article: 

"The need for more bike parking 
prompted Shabazz Stuart, 31, a Brooklyn 
cyclist, to found a start-up company, 
Oonee, which builds a modular pod 
where at least 20 bikes can be securely 
parked inside for free... Oonee’s pods 
can be found across from the Barclays 
Center in Brooklyn and in front of the 
PATH train station at Journal Square in 
New Jersey." 

You can read more about Shabazz 
and Oonee at ooneepod.com. •

who helped St. Andrew’s purchase 500 St. Andrew’s-branded camp chairs 
at cost from Polyconcept North America—one for each student, faculty, 
and staff member to use for any and all outdoor meals, meetings, classes, 
gatherings, and general hanging out that took place on campus this 
fall. David is president of Polyconcept North America, 
a promotional products supplier. These chairs 
were the cornerstone of St. Andrew’s culture 
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1 & 2 — Director of Dance Avi Gold utilized 
outdoor space across campus to engage 
dancers’ creativity. One example: fi ve seniors 
choreographed a dance that entailed moving 
Founders dorm furniture onto the Front Lawn. 
“We created a mini dorm room on the Front 
Lawn to bring the indoors outside,” Gold said, 
“but also to represent what it was like to be 
in quarantine, isolated for so long. [Dancers] 
moved the desk, the bed, and the wardrobe 
from a dorm room.” Gold also organized 
outdoor dance events throughout the fall term, 
including a Dance Chapel on the Front Lawn 
and a “60 Second Dance Festival” open to 
all students (participants met on the athletic 
fi elds and had sixty minutes to choose a piece 
of music and choreograph up to one minute 
of dance). You can watch videos of fall dance 
projects on Instagram @standrewsdance.

3 & 4 — With no on-campus Parents Weekend 
and the Warner Gallery space temporarily taken 
over as a distanced classroom space, Art Majors 
worked with SWAG to put on a fall student 
art show on the Garth in November. Student 
artwork was displayed on whiteboards, music 
stands, and Garth benches, and students were 
invited to dress in “black tie,” sip sparkling 
apple cider, and tour the “gARTh” by cohort 
in the evening, prior to Thanksgiving dinner. 
To view student artwork from the fall, visit 
standrews-de.org/galleries or follow 
@sas_visualarts on Instagram.

5 — The Andrean Ensemble rehearses at a 
distance in Engelhard Hall. The Andreans sang 
in virtual Chapel throughout the fall and also 
performed two pieces at our virtual Parents 
Weekend; you can listen to this performance at 
standrews-de.org/galleries. 

6 — Outdoor Open Mic Nights on the Garth, 
regularly organized by SWAG for Saturday 
nights, were a highlight of the fall. You can 
watch a livestream of the fi nal Open Mic Night 
of the fall term on YouTube 
@sasdelaware. 

7 & 8 — Students in Mr. Meier’s Printmaking 
class display fi nal versions of the two-color 
screenprints they were working on in the late 
fall.

9 — This fall eight seniors, four juniors (one 
Zooming in from China), and one sophomore 
joined Theatre Program Director Ann Taylor 
in creating a “radio play”—Dracula!—for 
their fall production. “Though we could not 
connect with an audience in our accustomed 
way, it was the process itself which provided 
our fulfi llment,” Mrs. Taylor said. “To be a part 
of something, to create and build up when so 
much is being torn apart, gave all of us a sense 
of purpose.” Seen here is the production’s sound 
effects team and their elaborate table of tools.

Fall  Arts Highlights
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 Athletics @ St. Andrew’s
St. Andrew’s did not compete in interscholastic 
athletics, but fall teams kept that Saints spirit 
alive and practiced and scrimmaged with intensity 
for the entire semester. Fall crew was also offered 
as an athletic option for the fi rst time ever.

24 
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“You just love kids, and you 
believe in kids. Find a school 

that does that, and you’ll 
have found a great school.”

ST. ANDREW’S
M A G A Z I N E
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 JOY MCGRATH ’92  Tad, it’s so exciting to 
be able to talk to you today about St. Andrew’s, 
and both of our journeys with this incredible 
school over the years. In my case, beginning 
about thirty years ago when I arrived as new V 
Former—

 TAD ROACH  —and in mine, when I arrived 
as a new faculty member straight out of college 
in 1979.

 JOY  I think, Tad, what you’ve done in those 
42 years is create this school of incredible 
optimism that’s rooted so deeply in the promise 
of our students. You’ve inspired all of us 
who’ve worked for you to have an incredibly 
high bar for what we ask of our students, 
what we ask them to do in the classroom and 
outside the classroom. I think you’ve been 
absolutely relentless about that. This positive 
framework that’s grounded in the potential of 
our students—it sounds so simple, but it’s a very 
hard thing to do every single day, and you have 
done it. 

 TAD  I turned to the students very early in 
my career, and I asked them what they wanted 
St. Andrew’s to become in terms of its culture 
and its spirit. And what I discovered is that all of 
the students aspired to something much larger 
in their high school experience—they wanted 
the place to be intellectually exciting, rigorous, 
and creative. They wanted St. Andrew’s to be a 
place of kindness and humanity and diversity, 
and they wanted St. Andrew’s to be a place that 
would connect them powerfully to the questions 
and issues confronting the nation and the world. 
They didn’t want to be a gated community cut 
off from the rest of the world. They didn’t want 
it to be a petty place. They did not want the rot 

that comes with an alcohol and drug culture. 
They wanted a school that was truly distinctive.

So, what we as a faculty tried to do is to take 
those principles and see what that would look 
like in action. We deepened our commitment to 
fi nancial aid. We cultivated a powerful visiting 
speaker program. We expanded the diversity 
of the school. We expanded our community 
service aspirations. We developed important 
new facilities for science and for the arts and for 
athletics to fl ourish. But I think it was ultimately 
a cultural shift. Jon O’Brien set the stage for me 
to be able to do that work. He did the really, 
really hard work that needed to be done to 
change the culture and to set the foundation for 
St. Andrew’s to become much stronger. 

 JOY  Adults sometimes underestimate how 
much they can expect from young people. 
Someone, and I can’t remember who it was, said 
“Cynicism is what passes for insight among the 
mediocre,” and I think that’s true. Skepticism 
is important, and an essential part of critical 
thinking, but cynicism is destructive. Cynicism 
can, in a superfi cial way, seem to be smart, 
but it is actually so profoundly foolish. If we 
think about the students that we’re educating 
to be the next citizens and leaders of the world, 
believing in them and having that optimism and 
those really high expectations for their conduct 
and their performance is just so, so important. 
It requires a huge amount of energy and effort 
initially. But once you get that thing going, as 
you have, it sustains itself—there’s a kind of 
benefi cial feedback loop in the St. Andrew’s 
community among the students and the adults. 
It has this incredible momentum that we all feel. 
And that is, I think, why we all fi nd the place so 
inspiring. 

 TAD  Getting the narrative right is one of 
the most powerful things that a leader can 
do. That’s in a way what all Heads of School 
at St. Andrew’s get the opportunity to do: to 
create the narrative of this particular era and 
its relationship to the mission. For Walden Pell 
it was to create an identity of the school. For 
Bob Moss it was integration and co-education. 
For Jon O’Brien it was aspiring to become 
a national boarding school. And for me, the 
question I kept asking myself was: Could 
you create a school of academic and human 

I n late January 2021, Head of School Tad 
Roach and Head-Elect Joy McGrath ’92 
sat down for a conversation about their 

combined 73 years of connection to St. Andrew’s, 
what it means to lead the school, and their 
thoughts about the school’s future. What follows 
is a transcript of that conversation, edited for 
clarity and readability.

/  ON LEADERSHIP
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excellence? Could a school with a very powerful 
academic program and a very powerful 
Episcopal identity and spirit actually begin to 
cultivate a culture that would be aspirational, 
dynamic, and loving?

When we are together as a school in 
Engelhard or in Chapel, any single student who 
stands up in front of the school will feel the love 
of the student body and faculty and staff in a 
way that’s very real and authentic. It’s all about 
how many people in the school are willing to 
give everything they have for that culture. All 
320 of these kids are invested; it’s not about 
four or fi ve student leaders. And if a student 
is not invested, the amazing quality about the 
student culture is that the students will say to 
them, “You’re not invested, and you need to get 
going.” It’s not me doing that work. 

One of the other narratives that happened 
in my 24 years as Head is that the very purpose 
of the American private school became reduced 
to college admission. Schools in their anxiety to 
remain competitive stopped exploring questions 
of civic virtue, intellectual curiosity, and 
character. College admission became the only 
exhibition of private school quality. What 
we tried to do was change the conversation 
from, “Where did you get into college?” to 
“What are you going to do when you get 
there?” For me, it was not particularly 
interesting to talk about where they 
were going to go—I knew 
they were going to go to 
college, like they’ve 
done for all 42 
years that 
I’ve been 

at St. Andrew’s. What I’m interested in is: what 
are they going to do? What is the cumulative 
effect of St. Andrew’s students on these 
campuses in the country and in the world? What 
St. Andrew’s is trying to do is be a part of the 
phrase that I quote often from George Eliot and 
Middlemarch—we are trying to be a part of the 
“growing good of the world.” And what Bryan 
Stevenson has taught me through his audacious 
work is that’s what every citizen, every school, 
every college, every university should be 
about—the growing good of the world. I believe 
deeply in the ability of St. Andrew’s mission and 
spirit and people to do that.

In a sense, that is what leadership means to 
me. What does it mean to you?

 JOY  There’s this hymn that I learned when 
I came to St. Andrew’s: “I Sing A Song of the 
Saints of God.” A woman named Lesbia Scott 
wrote it—I think it was fi rst published the year 
St. Andrew’s was founded, in 1929, which is an 
interesting thing—and it was actually written 
for children. In it, we sing about the saints of 
God and how they were “patient and brave 

college, like they’ve 
done for all 42 
years that 
I’ve been 

When we are 
together as a 

school in Engelhard 
or in Chapel, any single 

student who stands up in front 
of the school will feel the love of 

the student body and faculty and staff 
in a way that’s very real and authentic. It’s 
all about how many people in the school are 
willing to give everything they have 

for that culture. 
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and true,” and there’s this great refrain at the 
end of the verses about how “one was a doctor, 
and one was a queen, and one was a shepherd 
on the green” and “one was a soldier, and one 
was a priest, and one was slain by a fi erce 
wild beast.” I love that hymn because there’s 
a teaching there: all of us can step up when 
there’s a crisis or a matter of moral conscience 
or our neighbor is under threat. No one has to 
have said “you are a leader” for you to confront 
that situation and make it right. I think that’s 
really embedded in our Episcopal faith where 
we’re called to ask: Who is our neighbor? 
And to stand up for that neighbor. So that’s 
how I always think about leadership. It’s not 
only for the anointed. I hope that’s what we 
communicate to our students every day—that 
expectation that we hope they will be able to do 
diffi cult things, no matter what role they’re in.

 TAD  I think something we share is a deep 
belief in students, and especially a belief in 
what we’ve come to call “proximity.” You’re 
one of the most inspiring mentors and leaders 
of adolescents that I know. I was able to watch 
your infl uence over the students during your 
earlier career at St. Andrew’s (one of whom is 

my oldest son) and what you did on Schmolze 
Corridor as a dorm 

parent—even 

though you were working on the external side 
of the school, you were also working really hard 
on just honoring, listening, loving, and believing 
in kids.

 JOY  You obviously have been such a 
tremendous mentor to me, starting as my VI 
Form English teacher 30 years ago. And my 
advisor Nan Mein had an effect and an impact 
on my life that’s impossible to quantify, as a 
model of leadership, scholarship, and what it 
means to care deeply for your students and hold 
them to the highest and most uncompromising 
standards for rigor and performance. But you 
know, the offi cial rules and roles of faculty at 
St. Andrew’s don’t necessarily matter. A faculty 
member can sit at a student’s table at a family-
style meal and have a huge impact on them, 
and they may not have that faculty member as 
a coach, as a teacher, as a dorm parent—but 
there they are in this moment where a student 
is struggling with something and they’re able 
to push them and help them contend with it. 
It’s impossible to overstate the importance of 
faculty commitment to that level of engagement 
and involvement. Sometimes your highest and 
best purpose as Head of School is just to do 
everything you can to facilitate that, to support 

those faculty members and 
those students so that 

those interactions 
can happen. 

It’s this ...there’s a kind of beneficial 
   feedback loop in the St. Andrew’s 
      community among the students 
         and the adults. It has this 
             incredible momentum that 
           we all feel. And that is, I 
               think, why we all find the 
                         place so inspiring.
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very precious thing that we can never take for 
granted.

 TAD  I’m really grateful for the school’s 
size, and for the proximity of the Head of 
School’s offi ce and house to the community. 
We do get to know the students so well and 
they get to know us so well, and through that 
connection they actually feel something much 
more powerful than rhetoric or “catalog talk.” 
We actually express love and care for our kids. 
For me, the lifetime relationships that Elizabeth 
and I have had with our students are really 
unusual and really powerful. The students that 
I’ve mentored, they just know they’re a part of 
our family. St. Andrew’s ultimately is a family 
school. I do think that separates St. Andrew’s 
from other places—and being a different kind 
of private school has always resonated with me. 
It resonated with me when I was a 21-year-old 
looking for a job a long time ago, and I found 
this school that described itself as a school 
expressly created for kids who didn’t have the 
ability to go to private school. I thought that 
was such an interesting and novel concept, even 
in 1979—and obviously it was very radical in 
1929.

 JOY  From the very beginning, the school 
had a distinct mission. Over the years, you’ve 
called St. Andrew’s “a countercultural school,” 
and that’s there in our founding mission, which 
was rooted in doing something different in 
terms of socioeconomic diversity. I think in a lot 
of ways, that mission calls us to always think 
about how St. Andrew’s can be different, and 
as Head of School, I’m really interested in how 
we can continue to bear that standard. There’s 
an expectation embedded in our founding about 
being skeptical of the way that everyone else is 
going and asking ourselves, is that going to be 
the right thing for St. Andrew’s? Is it the right 
thing for the school’s mission?

 TAD  So true. I’ve always felt that we’ve also 
derived a tremendous sense of independence and 
creativity by being in Delaware.

 JOY  That’s interesting. Felix duPont and 
Bishop Cook and others who were involved 
in the founding of the school were planners. I 
think of that mural in the Dining Hall. Those 
men were looking off into the distant future 
of the school. They were designing something 

for the long haul. Something that was durable, 
and that would have meaning for a long, long 
time. In that mural, they’re looking back on 
educational institutions that were founded 
centuries before, which they admired, but I 
always felt that they were also looking into 
the future and looking across at the students 
on the other side of the mural who were going 
to be the future of the school. Where all of 
us associated with St. Andrew’s have been so 
fortunate is that our school was conceived with 
a mission that has this incredible power across 
all those decades. That mural is a representation 
of the idea that our mission has endured and 
has been translatable to the present—and it will 
be in the future as well.

 TAD  From that moment you describe on the 
mural, both St. Andrew’s and the Episcopal 
Church have expanded this notion of who, 
exactly, the school is for. I’m really, really proud 
of how wide and inclusive and powerful that 
story is today. For me and for Elizabeth, this 
has been the story of our careers. We need 
a new mural—as Elizabeth has argued—to 
complement the original, one that refl ects just 
how this vision has expanded and widened and 
embraced us all.

 JOY  The question of who the mission is for 
is the thing that’s changed. We’ve been able, as 
an Episcopal school, and as a school of faith 
and learning, to follow that calling and include 
so many more people in it.

 TAD  If you’re lucky enough, as Elizabeth 
and I have been, to have been in an institution 
that by its mission and spirit makes you more 
generous, more thoughtful, more kind, then 
you’ve been blessed in your life. And then you 
give it to another generation.

When you really get down to the last days 
of your career in a position like this one, you 
realize: It’s just love. That’s all it is. It’s loving 
and believing in people, and what happens 
to kids when they realize that adults actually 
care about them and believe in them. I know 
everybody says, “What’s the secret sauce? How 
do you do it?”

But it’s simple: you just love kids, and you 
believe in kids. Find a school that does that, and 
you’ll have found a great school. J
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Preparing to bring students back to

St. Andrew’s for in-person learning 

(and living!) in fall 2020 was an 

immense and collaborative process, 

one that required both scrupulous 

planning before students arrived, 

and constant adjustments once the 

campus was full. The success of 

the fall semester was due in large 

part to the tireless, careful, and 

creative work of faculty and staff, 

and confi rmed that St. Andrew’s is a 

community whose strength is rooted 

in its people. 

We sat down with several 

individuals who were key players 

in fall 2020 planning to discuss the 

experience and their work—much 

of which overlapped and would not 

have been possible without support 

from everyone featured in this 

article (not to mention countless 

other faculty and staff members). 
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Annie: The nature of your role required you to be 
deeply involved in the work of bringing students 
back to campus. Where did you start the planning 
process?

Ann Visalli: To start at the beginning, back in 
March—almost a year ago, when COVID really 
began to be detected in the U.S. and things started 
to lock down—[Head of School Tad Roach] and I 
started talking about what to do and how to deal 
with it. During that time, the students were on 
Spring Break, and while they were on Spring Break, 
we locked down the campus. That’s really when the 
planning for the fall began. Even before we started 
getting the campus ready for students to return [at 
some point], we had to fi gure out how we were 
going to end the school year in the spring. 

All the students’ [belongings] were in their 
room—dirty laundry, food, books. Once we 
realized we weren’t able to bring the students back 
[for the rest of the spring 2020 semester], we had 
to start shipping things to students. That was a big 
undertaking. We had to empty the dorm rooms and 
store belongings for all the returning students, and 
ship belongings to the seniors. 

Also, one of the very fi rst things I did in 
preparation for the students’ return was trying to 
acquire a relationship with a company for testing. 
If we couldn’t test on campus, we couldn’t bring the 
students back. 

Annie: What kinds of supplies did you have to 
order and arrange for before people could come 
back? 

Ann: The process of getting [the campus] ready 
included trying to get as many tests as we possibly 
could. The tents that we ordered were delayed, so 
we had to rent tents as well as wait for our tents 
that we purchased to come in. We bought tables, 
chairs, dry-erase boards [for each tent]. We had to 
buy a ton of wireless access points so that students 
could operate their computers and faculty could 
teach and access internet from the tents. When the 
weather started to get cool, we needed heaters for 
some of those tents, so we bought those too.  And 
we measured every classroom—we went to every 
single classroom on campus and measured them 
to come up with how many students we felt could 
comfortably fi t in that classroom.

We put plexiglass up a bunch of places—the 
Health Center, the bookstore, everywhere we felt 
it was practical to create a little bit of a barrier 
between people. We outsourced the student laundry. 

We rented hand-washing stations. We purchased 
cleaning wands so that you can walk through and 
spray down an entire room to disinfect it and clean 
it. We bought face shields for all the faculty that 
might want to wear them in addition to the masks 
we were all required to wear..  

Annie: How did the residential spaces change?

Ann: Our school is really compact—while we have 
2200 acres, everything happens right here in the 
center of [campus], and we had no extra space in 
the dorms. So I spent a lot of time with [Tad Roach] 
and other residential life faculty trying to fi gure out 
how to de-densify the dorm. [We] made quads into 
doubles, triples into doubles and singles—it was 
quite the process. We converted Gaul Center [a 
faculty apartment] into a dorm for eight [senior] 
girls. We took three common rooms in Founders 
and converted them to dorm rooms. That helped 
give us some space to spread out. And we put 
partitions between all the sinks in the bathrooms, 
because when you’re brushing your teeth or 
washing your face, you’re not wearing a mask, and 
someone is usually right next to you. 

Annie: What about the Dining Hall, and the 
general process of serving food?

Ann Visalli, Chief Operating Offi  cer 
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Ann: We went through a lot of time trying to re-
engineer the Dining Hall. We reversed the order 
that you go through the servery and marked out 
increments of six feet for students to stand on when 
they were in line. We had to make other operational 
changes. For example, in the past, you’d go use the 
ketchup dispenser or the mayonnaise dispenser in 
the Dining Hall. Now everything is pre-packaged. 
The big peanut butter jar isn’t a peanut butter 
jar, it’s little containers of peanut butter and jelly. 
And for the start of school, we couldn’t feed the 
faculty; we could only really try to feed the students 
because we wanted to make sure everybody could 
get through the line safely. We were able to provide 
some faculty meals later in the fall, however.

Because students weren’t allowed to go into 
town to buy stuff or get snacks, we put giant tubs 
full of snacks onto the dorm so that students would 
have [access to food] at night. Dining Services also 
instituted a process where students could order 
certain snacks and have these delivered to the dorm. 

Annie: With students not being able to leave 
campus, I’m sure that also increased the frequency 
of online ordering. Did you have to change anything 
with how students get their mail and packages?

Ann: We took the wrestling room that’s down in 
the lower part of the historic gym and converted it 
to a large-scale mailroom for students. [Normally], 
students would get their packages down in Central 
Services [in Founders], so there would be a big pile 
of packages and [students] would go down and 
dig through them. We didn’t want students doing 
that—the Central Services offi ce is a very small 
space. So, we bought this stackable plastic shelving, 
and [Director of Facilities] Dave McKelvey and his 
team put it all together in a matter of hours. Now, 
every student has a shelf where their laundry gets 
delivered and their packages get delivered and we 
monitor that space, so we don’t have a bunch of 
students in there at the same time. 

Annie: How did you arrange spaces for students 
to quarantine (if necessary)? 

Ann: We had to buy additional mattresses and bed 
frames to be prepared for quarantining. We set up 
the locker rooms in the Field House to be able to 
quarantine students there if we needed to. 

Annie: Wow—I knew that it all took a lot of work, 
but I never thought about so many of these details. 

How do you think it all turned out once students 
got here?

Ann: One thing we did, which was really cool 
and which I think the students were really excited 
about, [was] buying everybody a camp chair that 
folds and that can be stored and carried in a bag. 
Students love those because they could go out and 
create a big circle wherever they wanted with their 
chairs and socialize and stay far apart. I think the 
students just seemed really, really happy to be back 
on campus. We had high compliance for mask-
wearing. We did not have one positive student 
case—no student tests came back COVID-positive 
at all on campus this fall. I think it was a huge 
success. 

But I think there are always opportunities to 
improve. In the spring, I’m looking for opportunities 
to maybe be able to have larger student cohorts, 
and have more faculty be able to get their meals in 
the Dining Hall. 

We’re working on getting the vaccine to campus 
as soon as possible. I’m hoping that the successes 
of the fall continue—overall safety, continued mask 
wearing, continued hand-washing—and that things 
will improve and be a little bit more comfortable 
and relaxed for the spring.

Annie: Is there anything else you think is important 
to mention about the experience of the fall?

Ann: The one thing I would say is [that] it was a 
team effort, for sure. No one could get through this 
by themselves. We defi nitely pulled together as a 
team, the whole school, to try and make it work. •

...it was a team effort, for sure. No one 

could get through this by themselves. 

We defi nitely pulled together as a team, 

the whole school, to try and make it work.
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Annie: What was the COVID testing plan and 
schedule? How did all of that work?

Annette: The testing plan evolved constantly 
throughout last summer. We knew that we’d want 
everybody to test before they returned to campus. 
We didn’t know how feasible it was [going to 
be] because testing was not what it is today—in 
August, I think tests were delayed two weeks at one 
point. Some families were letting us know that it 
would be 10-14 days before they got results, which 
really wouldn’t help us at all in terms of the return 
process. When you’re testing someone 10 days 
before arrival, for example, the test is only telling 
you if a person was infected several days before that. 
So we really wanted to do what made sense from 
an epidemiological standpoint, and testing three to 
fi ve days before return is an ideal timeframe to have 
the specimen collected. We ended up using Vault 
Health to send all students an at-home test to take 
around fi ve days before they returned to campus. 
Then we tested them on the day they arrived, and 
then we repeated the tests seven days later. 

We were connected with a testing company, 
ORIG3N, by John Crumpler ’75, who works with 
the company. Ann Visalli vetted the company, 
and Steve Eppes [Director of Pediatric Infectious 
Diseases at Christiana Care in Delaware], the 
infectious disease specialist we’ve been working 
with, reviewed their information on the testing, 
making sure it was a very sensitive and specifi c test, 

and we ultimately decided to go with ORIG3N 
for our on-campus PCR testing. We were sampling 
with that deep nasopharyngeal specimen, which a 
lot of people don’t really like, understandably. But 
at that point, we really wanted to make sure we 
had a very sensitive test. Some schools choose to 
do less sensitive tests, but more frequently. It was 
about the balance.

Annie: How did the testing evolve once everyone 
arrived on campus?

Annette: After we did the [initial] testing, we 
chose specifi c people to test from a cross section of 
the community. We would test about two students 
per cohort each week—two different students 
each week—so we could get a sample from those 
groups that spent more time together in higher-
risk, unmasked activities, [like] eating and brushing 
teeth. 

Annie: What was the plan if you got any positive 
tests?

Annette: We had a plan that if we got any positives, 
we would repeat the test sooner than waiting a 
whole week. We never had any positives in students 
while on campus, so we never had to shorten and 
readjust our plan, but we always had the idea that 
if we started seeing positives, we would readjust 
and do more testing and target the testing. 

If a student tested positive, we would 
immediately quarantine their cohort, and obviously, 
we would want to contact trace. We would take the 
student, bring them to the Health Center, contact 
family, isolate them, quarantine any close contacts 
that were identifi ed, as well as quarantine the entire 
cohort until testing came back. We’d test everybody, 
then do repeat testing on the quarantined students. 

Annie: How did the Health Center operate? Were 
there fewer people getting sick with other illnesses 
than in normal years? 

Annette: Yes, defi nitely. We almost had no 
gastrointestinal viruses that went through campus. 
I think that was partly because of the enhanced 
hygiene, but also possibly from some changes in the 
way kids were eating meals—because dining areas 
[have] high-touch surfaces.  

Annie: What are your general thoughts about 
what it was like to be on campus during the fall?

Annette Rickolt, Director of Health Services 
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Annette: It defi nitely was strange. We knew we 
needed to decrease the overall traffi c through the 
Health Center, so we did change some things—
for example, we shifted some of the medications 
that would be allowed on dorm, basically stating 
that because of the pandemic, the risk/benefi t ratio 
to allow certain meds on dorm with low risk of 
misuse or effects, would be better than having more 
people come to the Health Center where they could 
potentially interact with people who are ill. That 
made a big difference [in our foot traffi c], but at the 
same time, daily medication drop-ins would always 
give us an opportunity to connect with students. All 
the nurses felt a little disconnected from the student 
population.

The most important thing to remember is what 
a great team we have [at St.  Andrew’s] to begin 
with. Ann Visalli was able to get us the resources we 
needed. We had great help from the Facilities team 
with tents—they put up tents outside so we were 
able to triage sick people outside, just to enhance 
protection of spread and also help protect the 
nurses, and they even installed a light outside the 
side door of the Health Center for students coming 
and going at night. The campus was changed and 
updated [for COVID protocols] very quickly—it’s 

amazing to me that all those things came together 
so quickly. 

But I think a big piece of our overall success was 
that community spread [in the country] was not as 
signifi cant [in the early autumn]. We were able to 
get the students on campus before the community 
spread really ramped up this fall. 

Annie: You’ve now been vaccinated, right?

Annette: Yes, I had my fi rst dose. I have also 
vaccinated over 40 people [by volunteering at 
Delaware vaccination events]—that was really 
exciting. I’m trying to do that every week. •

The most important thing to remember is 

what a great team we have [at St. Andrew’s] 

to begin with.... The campus was changed 

and updated [for COVID protocols] very 

quickly—it’s amazing to me that all 

those things came together so quickly.
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Annie: From a student life perspective, what did it take to prepare for students returning to campus? 

Stacey: I will start by saying it took a lot of planning, planning, and planning again. Every 
time we’d settle on a plan, something else would come up and we’d have to change it. We 
needed to have the ability to be nimble. I think it’s always great to have a plan, but it’s not until 

you have to put that plan in action that you recognize what is going to work and what is not going to 
work. 

Ana: [Tad Roach] organized three task forces: a residential life task force, a student life task 
force, and a health task force. It was a working summer, and we were creating something that 
we’d never done before. When we look back at the summer and think about how much we 

knew about the virus [then]—it wasn’t that much. No schools in the country had a lot of experience with 
opening in this kind of scenario. Because all the information on COVID kept changing, so did our plans. 
The summer was a process of drafting and drafting and drafting. You look at it on paper and you’re like, 
oh wow, why did this take so long? But we were always learning and re-drafting. It took a lot of 
communication internally, but also doing a lot of work with other schools—there were a lot of meetings 
with other boarding schools.

Will Rehrig: [It required] a huge level of collaboration across the board and it was a whole-
campus effort. I think I was on the phone with Stacey at least every other day, if not every day. 
We were talking all the time about the school’s needs, and we were trying to make [sure] that 

we didn’t really have any triples, and no quads, in the dorms. As we came up with ideas, it took 
collaboration with other departments [like] Facilities to actually get our vision to be a reality. 

Stacey: It was all challenging, especially the communication. We were in a space where it felt 
like everyone needed information, but we didn’t want to release information that we thought 
might change—and the giving of information felt overwhelming and people were at different 

levels of accepting what the reality was. So, the communication piece was really complicated, and the 
hard part was that everybody was working so hard in ways that you didn’t really see.

Annie: How did the dorm set up work, and how were the students organized into cohorts?

Will Rehrig: Each dorm was split into a cohort of somewhere between eight and twelve 
students. Most dorms were two to three cohorts. Fleming and some of the junior girls dorms 
could be whole cohorts because they were small enough. Students could only visit rooms in 

their cohort. They were asked to eat with their cohort, unless they were outside and then they could eat 

Associate Head of School Ana Ramirez        Co-Dean of Residential Life Stacey Duprey Co-Dean of Residential Life Will Rehrig   Dean of Student Life Will Robinson
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with other people if distanced far enough. Students also had assigned brush and wash times with their 
cohort. Essentially, any time you had to take your mask off or increase your proximity to someone, then 
you were asked to do that with someone in your cohort. That [policy] had challenges in and of itself, 
because Stacey and I were trying to fi gure out people that would get along together, but also, part of the 
dorm experience is getting to interact with people that are so different from you. So, [it was a question 
of] how do we design these cohorts to still give people a really authentic St. Andrew’s experience where 
they’re interacting with lots of people?

Stacey: For St. Andrew’s, living in cohorts is in some ways so antithetical. Everybody’s so 
used to being together, and it really was a hard piece to enforce, but for safety reasons we 
needed to. We were also thinking about how to move the dorm life experience outside of the 

dorm, and I do think we were able to create spaces where kids felt that they could get together with 
other people outside of those that they were living with. 

It was hard, but at the end of the day, it was successful. Kids were not jumping in their cars, ready 
to leave campus when it was time to go. They were crying and not wanting to leave—especially the 
students who didn’t know what a pre-COVID St. Andrew’s experience was; they were the ones crying 
the most at the end. A mother [of a new student] came up to me and said, “Oh my gosh. He didn’t want 
to come home. He wanted to stay.” 

Will Robinson: To me, the great story of the fall was obviously the incredible work by lots 
of different people, faculty and staff. The other three people with me on this Zoom were just 
incredibly tireless—they’d come up with a plan and then have that plan blow up completely 

and then have to come up with another plan. They were just relentless in their willingness to shovel and 
shovel and shovel, and do what we needed to do in order to open. 

The second part of the story for me is the incredible fl exibility of the students. I think it was hard at 
fi rst and it was a bit of a shock and not what they wanted, but as the fall progressed, you could see them 
slowing down, adjusting their expectations, refocusing their values. You could see them appreciating 
each other and appreciating the campus and the hard work of the faculty and staff. They stopped 
being upset about [the fact that we didn’t have a] Square Dance. They were just happy to be able to be 
together, and the maturity that they showed in this evolution—especially with the senior class, because 
they are the ones that had the most to lose—made it so that, as [Stacey] explained, they were really sad 
to leave in the end.

Associate Head of School Ana Ramirez        Co-Dean of Residential Life Stacey Duprey Co-Dean of Residential Life Will Rehrig   Dean of Student Life Will Robinson
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Some of them wanted to leave in the fi rst week and they stuck it out, and they were very sad to leave 
ten weeks later.

Ana: The leadership of the senior class, what they took on in helping under-formers—that was 
a lot. [They were dealing with] college [applications], on top of classes and then this whole 
pressure of trying to keep their dorms as safe as possible. I know that took a toll both on their 

time, and on their building of relationships with the newer members of the community, because so much 
of it was vigilance. And how do you fi nd ways to connect and really relate in the ways that St. Andreans 
do so well, when your proximity was physically limited?

Stacey: I laud the seniors, who took on a lot. They felt a lot of pressure to keep kids safe. I wish 
they hadn’t felt that it was all falling on them, but it says a lot about their commitment to 
wanting to be there. 

Ana: My biggest fear in all of this—besides COVID in general, and the mental health aspect of 
all this—was that the students were not going to want to stay on campus for two months 
straight, without ever walking to Starbucks, for example. And they completely surprised me. I 

think that speaks to [everyone’s] hard work, but also to the pure joy of being a kid and just having this 
campus in a way that you never had it before—because it’s all you have. 

Stacey: I think the leaders that led 
SWAG [did a great job] with coming up 
with ideas for things to do on campus, 

and faculty and staff did, too. [Director of Security] 
Phil Davis put together an “Amazing Race” 
competition, for example. 

Will Robinson: This fall felt like the 
end of How the Grinch Stole Christmas!, 
when everyone comes outside and sings 

together. Those Whos don't need anything as long 
as they have each other. That was the spirit the 
students led with. The culture held up. Students 
eventually got to a place of being excited about the 

... as the fall progressed, you could see [the 

students] slowing down, adjusting their 

expectations, refocusing their values. 

You could see them appreciating each 

other and appreciating the campus and 

the hard work of the faculty and staff.

—WILL ROBINSON 
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volleyball tournament, the Halloween Trail, Fall 
Fest, camping under the stars. It felt like the St. 
Andrew's of the 1980s and 1990s in that way—
we were on an island and there's nowhere to go. 
Let's be creative, make our own fun, and make 
the most of this moment. In fact, some of our 
most cherished traditions, like the Frosty Run, 
originally came from those sorts of moments. 

Stacey: Agreed—and I say that as 
someone who was here in the early 
1980s when there was nothing to do, 

even if you left campus. 
The students’ commitment to continuing with 

community service in any way that they could 
was also amazing. We weren’t able to go and 
[have meals with] the men at Andrew’s Place or 
the women at Epiphany House, so [the students 
were asking] what can we actually, physically 
do? Can we make the food? They wanted to do 
something and saw to it that a lot of it got done. 

Ana: It is in moments of crisis that the true nature of a place comes to life, and I think that is 
the silver lining of this whole pandemic, at least for St. Andrew’s: seeing the strength of the 
relationships, even when we’re so constrained by distance and everything else; seeing that respect 

for one another, that willingness to sacrifi ce for the goodness of the community to be here; seeing that 
students tried their best. For a great majority, the sacrifi ce was worthwhile, because they had each other 
here. 

Stacey: With everything going on in our nation and in the world, I think 2020 has revealed a 
lot about who we are, what we value, and where the stressors on those values are. I’m hopeful 
that those values that we hold dear—values of equity and really caring for one another—come 

out of this even stronger.

Ana: I’m also so proud of the dorm parents and all the faculty who do dorm and weekend duty, 
and faculty advisors, and our counselors. It was a team effort to try to connect with students 
both here and remotely—we had more than 20 students who never even stepped on campus this 

fall. To bring them in as part of the community also took a lot of work. 

Stacey: In a normal year, your advisee calls and they’re upset, and you go over and you comfort 
them and you hug them. One night, I had an advisee that needed me, and it was pouring down 
rain and I couldn’t go into the dorm room and she couldn’t come to my house. I’m like, okay, 

you sit at that end of the car, I’m at this end of the car, keep your mask on. It was defi nitely a challenge and 
I think our counselors worked endlessly. Our Health Center team worked endlessly. SAGE Dining Services 
jumped through hoops to change the way they did everything. 

Will Rehrig: I was so impressed across the board with people’s fl exibility and willingness to 
push their comfort zone—not in the sense of taking on more risk, but we had to do things in 
different ways, and that can be really uncomfortable for people. Everybody got used to the fact 

that they were going to have to be a little uncomfortable in order to [be together as a community].
It’s all been worth it, as people have alluded. There were lots of things that didn’t work, but all of our 

students came healthy and left healthy, and all of our faculty came healthy and left healthy. And in the 
midst of all that, we preserved our culture and students had really good experiences. 

Stacey: Absolutely. And now we get to do it all over again. Got to get to work! •
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“Necessity is the mother of invention”—a well-
worn cliche that perfectly captures the spirit of 
a fall like no other in St.  Andrew’s history. The 
school’s fall term COVID-19 protocols, such as 
dorm cohorts, distancing, and no indoor gatherings 
except for classes, compelled students to utilize 
the school’s campus to create new ways of coming 
together as a community. Go-to “third spaces”—
social spaces separate from “home spaces” (one’s 
dorm room) and “work spaces” (classrooms)—like 
the Dining Hall, dorm common rooms, Chapel, and 
Engelhard Hall weren’t available for gatherings—
so students applied their ingenuity and replicated 
those indoor spaces in the outdoors. 

Of course, St. Andrew’s primary “third space,” 
the Front Lawn, has always been the physical and 
social epicenter of St. Andrew’s campus, and never 
has that been more true than in the fall of 2020. 
The Front Lawn became home to classroom tents, 
meals, advisory gatherings, events, Chapels, and 
the vast majority of student activities. Students 
could eat meals with other students outside of 
their dorm cohorts on the Front Lawn, and would 
linger for conversation long after their plates were 
clean, just as they would have at a Dining Hall 

table. Classroom tents became social spaces for 
meetings and games—just as in a regular school 
year, indoor classrooms are meeting/study/hangout 
spaces during non-academic hours. And in a 
throwback to the school’s earliest Arts Weekends, 
the Garth became home to an outdoor gallery 
opening of student artwork in November; students 
were required to wear “black tie” and enjoyed 
Thanksgiving dinner on the Front Lawn or with 
their cohorts in the Dining Hall after the opening.

Getting students outside and encouraging 
creative modes of connection was driven by both 
the student body’s general desire for socialization, 
and the intense efforts of the Student Weekend 
Activities Group (SWAG). In any school year, 
members of SWAG are responsible for organizing 
weekend activities for the entire student body. 
SWAG’s role as campus social coordinator took 
on new dimensions and challenges this fall; its 
members brainstormed and executed new events 
that would provide students with opportunities for 
fun and community bonding, while also following 
the school’s physical distancing guidelines—no 
small task.

BY ANNIE ROACH ’18

Students embrace new traditions and new “ third spaces”Students embrace new traditions and new “ third spaces”

BY ANNIE ROACH ’18BY ANNIE ROACH ’18
Making Making the Mostthe Most of Itof It
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Fall SWAG activities included outdoor open-mic 
nights, on-campus food trucks and food deliveries 
from local restaurants, and outdoor movies in 
locations everywhere from behind the pool to the 
Front Lawn. For Halloween, the seniors continued 
a school tradition of designing a haunted trail for 
underformers; this year’s wound through the woods 
and cornfi elds and was by all accounts particularly 
terrifying.  

Seniors leaders of SWAG agreed that their most 
memorable activities had an athletic bent. SWAG 
launched a weekly outdoor volleyball tournament, 
which proved to be the biggest draw for student 
fun. 

“We started this new program called SAIVL, 
the St.  Andrew’s Intramural Volleyball League,” 
said SWAG leader Yash Patel ’21. “We created a 
tournament with different teams—faculty teams 
[and] student teams. We had around 24, 25 teams, 
and students got pretty engaged in that.”

“We chose volleyball because it’s the easiest 
sport [for] social distanc[ing]. When we were 
thinking about choosing something to do, volleyball 
was the perfect sport,” fellow SWAG leader Matt 
Lilley ’21 added. SWAG students set up nets, and 
as the fall went on and the days got shorter, lights 
on the practice baseball fi eld along the Main Drive. 
Tournament fi nals were held under the lights on 
the last Monday night of the fall term in 30 degree 
weather, which did not diminish student turnout!

SWAG also organized other outdoor games, 
including Ultimate Frisbee, soccer, basketball (on 
the tennis courts), kickball, tennis and paddle tennis, 
and cornhole tournaments. St.  Andrew’s did not 
participate in interscholastic athletic competition 
this fall, so SWAG’s athletic activities—which 
involved lots of friendly but intense competition—
were a good substitute. SWAG sports also gave 
students the opportunity to try something new.

“Paddle tennis was so fun,” Matt said. “I had 
never even stepped on the court until this year. I feel 
like people were there every night. It was a huge 
thing.”

Yash echoed his sentiments: “This was my fi rst 
year actually playing paddle tennis with other 
students. We took advantage of the courts [and] 
being able to play under the lights, whether it was 
cold or warm.”

Fellow SWAG leader Annie Denny ’21 cited 
regular old tennis as another standout activity. 
“One time it was just completely raining and we 

were still playing,” she said. “It was really fun. [We] 
end[ed] up making a routine out of random things 
that you would never think of doing.”

Faculty also participated in many of these 
offerings. The tennis courts were a hub of student-
faculty competition. One late fall day, Head of 
School Tad Roach offered to challenge anyone who 
was willing to play him in tennis. Tad is no slouch 
in tennis, and the prize, if the student were to beat 
him, was an all-school Free Day. Allaire Berl ’22—
one of Delaware’s top tennis players—decided to 
take him up on it, and after a two-set nail-biter, she 
emerged victorious, and a hero. Modern Languages 
Department Matt Westman teamed up with Dean 
of Teaching & Learning Elizabeth Roach (who 
is also the head coach of girls varsity tennis) to 
challenge students in doubles. They played twelve 
matches against students and went 12-0.

SWAG leaders note that they were impressed 
with the community’s willingness to show up, even 
when the leaders had conceived of a plan that they 
weren’t quite sure would be successful. SWAG 
leader Faye Benjamin ’21 recalled an early weekend 
plan that involved a kickball tournament. “Matt 
[Lilley] and I were setting up the kickball fi eld, and 
we went to the Front Lawn and tried to get people 
excited,” she said. “We were like, nobody’s going 
to want to play kickball. But then so many people 
came and it totally exceeded expectations.”  

Emmanuel Appenteng ’23 participated in soccer 
(he’s a goalkeeper for the varsity team), volleyball, 
spikeball, and basketball, but cites socially distanced 
runs with his friends as one of his favorite fall 

Everyone is kind and everyone wants to 

get to know you. People want to hang out 

with you. And you want to go out[side] and 

see your friends because you know that if 

you don’t use that time [well], when you get 

back home, you won’t be able to see anyone.

—EMMANUEL APPENTENG ’23
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activities. He explains that spending time outside 
was essential for maintaining his friendships and 
forging new bonds. “Everyone is kind,” he said, 
“and everyone wants to get to know you. People 
want to hang out with you. And you want to go 
out[side] and see your friends because you know 
that if you don’t use that time [well], when you get 
back home, you won’t be able to see anyone.”

Students also managed to soak up time outside 
during the weekdays, engaging in outdoor classes 
and afternoon activities; teams continued to 
practice and scrimmage and all fall sports were 
held outdoors. Although there were no trips to 
other schools or big Parents Weekend games, Faye 
said that playing on the fi eld hockey team was still 
one of her favorite parts of the fall. “I expected 
it to be kind of sad because we couldn’t compete 
and travel to games,” she said, “But weirdly, it was 
one of my favorite things this fall, getting to know 
the underclassmen and having practice every day 
and doing fun dress-ups.” Coaches worked hard 
to establish strong team cultures and make the 
fall athletic season both fun and competitive by 
creating opportunities for inter-squad competition, 
which students and faculty came to support and 
spectate each week.

A particular highlight of fi eld hockey for Faye 
was the last night of the season, when the team 
went straight from practice, sticks in hand, to eat 
dinner on the Front Lawn. “We all just started 
playing fi eld hockey on the Front Lawn,” she 
recalled, mentioning that many people got involved 
who weren’t even on the team. “It defi nitely got a 
little muddy, but it was fun.” 

With students returning to campus in March 
after a winter virtual term, the leaders of SWAG 
have high hopes for the spring. They’re hoping to 
organize camping trips, relaunch the St. Andrew’s 
Indoor Soccer League (SAISL), and maybe even 
host a socially-distanced prom. They also want to 
keep up with some of the traditions they started 
this fall, like outdoor open mic nights. They are 
determined to make the spring memorable not 
only for themselves as seniors, but also for the full 
student body, and their hard work and creativity 
has shown that anything is possible.

“We took advantage of what we had and made 
the most of it,” Yash said. •

Faculty fi nd silver linings Faculty fi nd silver linings 
in the challenges of hybrid in the challenges of hybrid 
teachingteaching

“Hybrid learning”: a phrase you’ve likely heard a 
thousand times in the last year, especially if you’re 
the parent of a school-aged child. Hybrid learning 
combines in-person classroom instruction with 
online instruction, and this fall, St. Andrew’s faculty 
joined teachers across the country in plunging 
headfi rst into an educational model previously 
best known for its use in low-residency graduate 
programs. This model presented faculty with new, 
and in some ways more complex, challenges than 
the entirely virtual learning model the school 
employed in the spring of 2020.

Hybrid learning was made necessary by the 
school’s fall move-in process, which brought 
students back to campus in stages by Form over 
the course of a month. Classes thus began with 
the majority of students still off campus—meaning 
that any class that enrolled students across multiple 
Forms would be hybrid until all of its students had 
returned to campus. Further, more than 20 students 
were unable to return to campus for the entire 
fall semester, due to either international travel 
restrictions or health concerns. The small size of 

 Pause &  Pause & 
Be HumanBe Human
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St.  Andrew’s student body means that all faculty 
were teaching at least one, and usually multiple, 
hybrid classes for the duration of the semester.

“Students are at the center of everything that we 
do,” said Dean of Teaching and Learning Elizabeth 
Roach. “So everything that we thought about 
[when planning for teaching in the fall semester] 
was centered on: How do we serve our students 
in the best possible way? How can we create class 
culture virtually? How can we create class culture 
when we are separated by six feet in a classroom, 
or in a tent outside? How do we connect with 
them virtually, or when we’re wearing masks and 
it’s harder to read somebody’s facial expression? 
How do language teachers teach language when 
a student can’t see how their mouths are moving? 
How do we do small group work if we can’t be 
close together?” 

One important component in answering all 
of these questions: determining an effective tech 
setup for each class. Time differences meant 
that some remote learning would have to be 
done asynchronously, and the school specifi cally 
requested that remote students not attend class if 
it occurred in the middle of the night. But what 
about those class periods when teachers wanted 
all students, both on and off-campus, to be 
learning at the same time? Departments worked 

together—and with the school’s Technology Team, 
which also outfi tted each classroom with a new 
webcam for remote teaching—to tackle the myriad 
technological and logistical challenges synchronous 
teaching presented to their particular discipline. 
Their creative solutions varied widely. 

For her synchronous hybrid classes, Classics 
teacher Erin Ferguson had all of her in-class 
students logged in to Zoom along with her remote 
students; in-class students would wear headphones, 
which prevent the feedback that results when 
multiple people are using Zoom in the same room. 
Modern Languages teacher Viviana Davila opted 
for the opposite setup: she had remote students 
Zoom into class via her laptop only; in-class 
students would be arranged, sans laptops, so that 
remote students could interact with their peers 
and vice versa. Math teacher Kelly Lazar would 
log in to Zoom twice, on two different devices—
one used to share problems and calculations, the 
other used to display graphing or modeling of the 
problem at hand—and project these two screens 
on her classroom wall for in-person students. 
Chemistry teachers fi lmed experiments from a 
fi rst-person, close-up perspective; students would 
then watch these lab videos and work through the 
lab’s calculations together, using Google Jam rather 
than whiteboards. Class notes and remote students 
would be projected onto the classroom wall, and 
remote students could speak to the rest of the class 
via the room’s audio system. Visual arts teacher 
Navanjali Kelsey used her class periods for student 
work, individual feedback, and group critiques, 
and provided her actual instruction via videos that 
students could watch anytime. 

“I’ve witnessed our teachers really be heroic 
and courageous, thoughtful and intentional, and 
open to all the possibilities,” Roach said. “They’ve 
demonstrated, again and again, agility, fl exibility, 
adaptability, and willingness to do anything for 
students at all times. I think what this pandemic 
has revealed is that teachers are in fact lifelong 
learners—because we’ve had to take everything 
that we know about teaching and put it into a 
completely different model.”

No matter the tech setup, however, all teachers 
made themselves available to meet regularly with 
remote students one-on-one, often during weekly 
virtual offi ce hours, which replaced the time-
honored “extra help sessions” most faculty would 
hold during in-person evening study hall in a 
normal school year. “It’s really paid dividends to 
schedule that weekly time [with remote students],” 

 Pause &  Pause & 
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noted Dean of Studies and English teacher 
Gretchen Hurtt. “The importance of the student-
teacher relationship has always been an underlying 
principle for me; I’ve just had to fi nd new ways to 
make sure that’s happening.”

“I think having screen time with a teacher at 

least twice a week is really, really important to 
create forward progress,” noted Lazar. She worked 
with fellow math teachers Harvey Johnson and 
Jon Tower to create a separate meeting period for 
their remote precalculus students across sections of 
that course that met at 8:00 am ET (so, 9:00 pm in 
Beijing, for example, or 10:00 pm in Seoul) three 
days a week. “We would do instruction on Mondays 
and Fridays, and then Wednesday students would 
do collaborative problem solving and work with us 
as teachers,” Lazar explained.

Many faculty note that despite—or perhaps 
because of—the incredible challenges of the past 
year, they’ve discovered new teaching tools and 
techniques that they might not have otherwise: 
Google Jam and Zoom whiteboard for collaborating 
on problem sets or working through a Latin text; 

Doceri, an interactive whiteboard for iPad that 
allows for quick geometric drawing; Quizlet 
Live for interactive classroom games; Calendly, 
an app that simplifi es student-teacher meeting 
scheduling—and of course, Canvas, the learning 
management system St.  Andrew’s has used for a 
number of years. “When [Tech Team member] Beth 
[Crook] was bringing Canvas on board fi ve years 
ago, we knew it would be useful in different ways 
for different teachers, but we thought there would 
be basic benefi ts for everybody,” said fi lm studies 
teacher Peter Hoopes, who previously served as 
the school’s Director of Information Technology. 
“I’ve recently heard teachers say, ‘I really didn’t see 
a need for it, but now I can’t imagine doing my 
course without it.’”

“I had to fi nd new tools to do the same 
exercises,” Ferguson said. “I want my Latin classes, 
especially Latin 1, to be very interactive, group-
work, discovery-based learning. So using Zoom 
whiteboard, for example, I could share my screen 
with the text, and we could all annotate together 
on the same screen, rather than each of us looking 
down at our individual books. Even Zoom chat is 
a tool—I would ask students to translate a sentence 
and put their answers into the chat, and encourage 
students to send me a private message if they had 
a question they didn’t want to ask in front of the 
entire class. There’s actually more ways [in Zoom] 
to encourage quieter students.”

Chemistry teachers Brendan Daly and Eric 
Kemer agreed that fi lming labs for all students—
rather than having students participate in them in 
person while remote learners observe—had some 
unexpected benefi ts. “When we do a lab in person, 
it takes the entire class period, because we have 
to go slowly and safely for each step, and this or 
that needs to heat up for 20 minutes, and so on,” 
Daly explained. “On video—like a cooking show—
suddenly an hour-long lab is fi ve minutes long.”

“There’s always more going on in an experiment 
than a student may notice in their real-time 
experimental work,” Kemer said. “I used the videos 
in our ‘debriefi ng’ discussions to draw attention 
to the nuances and fl aws or limitations of the 
experiment, which leads us to think about possible 
improvements—this is how science progresses—
and allows me to develop more authentically 
scientifi c assessments.”

“Not only could we do more labs, but students 
worked through what actually happened in a lab 
in a more productive way,” Daly added. “They’re 
actually getting more out of the whole experience.”

—CLASSICS TEACHER ERIN FERGUSON

Whatever you’re doing in class on a 

given day, it needs to be as accessible and 

engaging for your remote students as 

your in-person students. Everyone should 

be learning on the same playing field.
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The challenges of hybrid teaching also gave 
faculty new perspectives on their everyday classroom 
practices, and on the value of fundamentals they 
might have previously taken for granted.

“I noticed how important it was to have total 
clarity and structure around my expectations,” said 
Hurtt. “I don’t have my whiteboard behind me, 
and I don’t have the ability to give every student 
a handout. As an English teacher, I would usually 
give a one-page syllabus for a unit and we’d follow 
that, but now I’m putting information in smaller 
chunks in more locations, and building out my 
courses assignment by assignment in Canvas, so 
everyone is clear on when something is due and 
what needs to be done.”

“I now realize how valuable in-person class 
communication is,” Kemer said, “especially in 
terms of nonverbal cues and reactions—the 
puzzled look, the raised hand—and being able 
to respond to that. In-class work sparks more 

questions and allows for minor adjustments that 
enable a better fl ow.”

“Nothing beats that close proximity that you get 
when a student walks into your classroom,” Davila 
agreed. “When a student is virtual, you have no real 
idea what they’re doing behind the screen, and you 
don’t get to see their body language, or any of that. 
On the other hand, virtual teaching has taught me 
to be fl exible and roll with the punches. Connecting 
with students is so much more important than 
getting through the lesson.”

Prioritizing authentic connection—which this 
year, has felt more vital than ever—over checking 
off units on a lesson plan was a sentiment echoed 
across the faculty. 

“The pandemic has really brought it front and 
center for me that everyone’s experiencing and 

processing things differently,” Lazar said. “Some 
days, that may mean I have 16 kids in a class, and 
three of those kids might not be ready to take a 
test. So I’ve been taking a moment to pause, and be 
human, and recognize the fact that there’s just so 
much more than math going on right now.”

“All of us are just doing the best that we can,” 
agreed Classics Department Chair Phil Walsh. “The 
things I’ve really been thinking about over the last 
year have to do with how I can be more generous 
to my students—because those small moments of 
generosity can really mean something.” 

Roach, who taught her Humanities course with 
History Department Chair Emily Pressman in a 
tent next to the Head of School’s house, recalled 

one such moment of generosity and connection: 
“For the most part, we had beautiful weather this 
fall. But our fi rst few exhibitions with our students 
on Beloved took place on one of the worst weather 
days ever. The rain was pounding on the tent, the 
wind was swirling, it was cold, but the students 
wanted to do it in person. So we persisted, and 
the students were absolutely phenomenal. It was 
almost like their minds were even more on fi re, 
given the challenges of the weather and the noise.”

“It was a snapshot of what can happen when 
teachers and students come together with a love for 
learning,” Roach concluded, “and persist in that no 
matter what the conditions are.” J

Religious Studies Department Chair Terence Gilheany snapped 
this photo of his Ethics students under their tent behind Trapnell 
House on Alumni Point during one epically rainy class period 
in October. Throw rugs compliments of the Gilheany fam!
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Moments of challenge and opportunity : all 
of my classes had permanent virtual students.
Including them in the class discussion and following 
their progress was not easy.  I had to change my 
routine teaching and classroom time management 
[practices] to try and accommodate the needs of 
students who were not present in person.

Frustration and success:  At the beginning of the 
fi rst quarter, there were a few students who were 
falling behind. Managing their needs with all the 
other challenges of teaching didn’t look promising 
at fi rst. However, personally connecting with 
the students helped me fi nd quick solutions that 
worked.

Energy and inspiration, innovation and 
collaboration:  I am grateful for my students this 
year. They are bright, generous and forgiving.  
In spite of the obstacles, they found ways to 
collaborate on assignments in class and beyond.

—Math teacher Deriba Olana

Last June, I had the experience of being  
catapulted from the role of virtual teacher to the 
role of a student learning virtually. We fi nished 
our unanticipated virtual spring at St. Andrew’s 
and I jumped into being a full time student in my 
MFA program. The summer session is normally in 
person, but due to the pandemic, everything was 
online. Having freshly fi nished my stint as a teacher 
teaching studio art virtually, and with the roles now 
being reversed, my antennae were up even more so 
than normal. What was working? What wasn’t? I 
really started to think about: what do I need as a 
student, in this virtual format, to succeed? I need:

I Prompt, clear communication from my 
professors

I Clear guidelines on what I need to do for 
assignments

I Prompt feedback on studio work and my 
writing

I Kindness, care, and a sense of my professors 
wanting me to succeed

I felt very strongly about keeping these four 
elements at the forefront of the work I did at 
St. Andrew's this fall. Having had this summer 
experience, I am now constantly trying to put myself 
in my students’ shoes, as I present assignments 
to them. I am asking questions of myself—Did I 
present this in the most clear way possible? Is this 
engaging? How can I best support this student in 
understanding a technique or concept?—and, most 
importantly—I am refl ecting on how best to reach 
different students. There are teaching scenarios 
where some students will absorb something, and 
others need a different method. Is there a way 
to break down this concept to a student in an 
alternative way?

—Drawing and painting teacher 

Navanjali Kelsey

Faculty Refl ections on Hybrid Teaching

All faculty are asked to write refl ections on their teaching, in response to prompts 
presented by Dean of Teaching & Learning Elizabeth Roach, throughout the school 

year; a few refl ections on the fall term teaching experience are excerpted here .
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The spring 2020 semester was a really 
diffi cult one, so at the beginning of the year I sat 
down with three specifi c goals in mind to be the 
best teacher I could be under the circumstances. 
First, I wanted to be really available to and 
supportive of my students. I set separate offi ce 
hours for each of my four classes, both on Zoom 
and in person, so that the students could fi nd 
me when they needed me, and I made extra 
appointments to meet with virtual students 
as often as they needed. I also made anonymous 
feedback surveys for all of my classes so that 
students could submit critiques and suggestions for 
improvements to the class. 

Second, I wanted to make sure that I graded 
everything really quickly; I set the goal of a one-
class turn around for major assignments and a 
next-class turn around for smaller homework. 

Third, I wanted to work on being fl exible with 
the material and not being too hard on myself if 
we didn’t achieve as much in my classes as we did 
last fall. Based on the course reviews and my own 
experience, I feel confi dent that I achieved these 
goals. I [received] positive feedback from kids that 
I was available for help and supportive. A virtual 
student even emailed me personally to thank me for 
my extra help and support in helping him achieve 
the same standard of learning as his in-person peers 
in my class. I feel grateful that I was able to support 
students effectively in spite of a really challenging 
set of circumstances.

—History and math teacher Meghan Mulhern

Being authentic is going to be more appreciated 
[by your students] than having this perfectly 
polished virtual persona—that’s not sustainable. 
Initially I was sort of embarrassed by technology 
snafus, but you can’t control those. Paradoxically, 
I think using all of this technology has helped 
students to see the human side of teachers. 

—Chemistry and engineering teacher 

Will Rehrig 

This time has demonstrated that teachers are really important in 
students' lives, and that we have enormous ability to transform 
students and how they're thinking—something I think we've 
always known, but maybe now it's being acknowledged more. 
This fall, we intensifi ed our effort to create an inclusive, caring, 
intellectually rigorous classroom culture, where everybody has 
a voice and ownership of the work that we're doing. I saw that 
every day in all the classes that were happening all over the 
campus, indoors and outdoors. Our classroom culture is in line 
with the school culture at large, and I saw that classroom culture 
translated to what was happening outside the classroom—I saw 

it in students gathering together on the Front 
Lawn; in how coaches created cultures on their 
teams and had incredible athletic seasons without 
competition; in how dorm heads created culture 
in their dorms, despite all the challenges. Even 
with all the different variables that were involved 
[this fall], this was our priority. It was a really 
unifi ed, uplifting experience. When called to do 
the hard work, faculty came through in really 
admirable and stunning ways. 

—Dean of Teaching and Learning 
Elizabeth Roach
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Math teacher Deriba Olana delivered this 
 Convocation talk to the school community 

on Wednesday, September 16, 2020.
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A
s many of you know, I grew up in Ethiopia. One 
Sunday afternoon, when I was 13 years old, my 
friend Vignesh and I were biking near his house. 

Vignesh lived next to a big hospital called ALERT, on the 
Western edge of Addis Ababa, the capital of Ethiopia.

Turning around a corner, we saw three or four children, 
who couldn’t have been more than 10 years old, running 
toward us, and screaming with eccentrically husky voices. 
I squeezed my brakes, got off the bike and stood startled, 
hands still gripping the brakes. As I looked at them, the 
children turned away, correctly reading the fear and 
involuntary aversion in my eyes.

It was some years later that I realized those children 
simply wanted to play. What took me long to recognize this? 
The children had leprosy. Leprosy is a chronic, infectious 
disease affecting the skin, the peripheral nerves, and the 
mucous membrane of the nose, throat, and eyes. The disease 
is caused by bacteria that 
attack the peripheral nerves, 
leading to loss of sensation. 
The combination of loss of 
sensation and gradual tissue 
degeneration often deforms 
and erodes fi ngers and toes.

Leprosy had made 
frightening inroads on the 
small bodies of the children. 
With missing eyebrows, 
disfi gured noses and shrivelled 
fi ngers, they didn’t look 
like children I played with. 
Their hoarse voices, 
another symptom 
of leprosy, also 
made me anxious. 
But that doesn’t 
adequately explain 
why it took me long 
to appreciate what 
those children wanted that 
day.

I knew Vignesh lived next to a leprosy hospital. I had 
previously seen lepers there, and in other places around the 
country. The vivid deformities caused by the disease were 
not new to my eyes. What was new at that time was lepers 
who wanted something that gratifi es every child:  playing . 
Those children wanted to play. The lepers wanted to play 
with  me . They knew I was enjoying myself on the bike. 
And a voice deep in their souls seemed to say to them, 
“You too were made for the joy of playing.” Of course, 

I didn’t hear that voice. What I heard was the startling 
phonation produced by vocal cords coarsened by leprosy.

A few years later, I became friends with Roland and 
Birgitta Kazen, who were from Sweden. The Kazens were 
Vignesh’s neighbors and worked at ALERT, the leprosy 
hospital that housed the children who wanted to play 
with me. We met because Roland was the organist and 
choir conductor of the Seventh-day Adventist church in 
the center of Addis Ababa, where I also attended. During 
church service, after playing the offertory, he left his organ 
bench and sat next to his wife, Birgitta, to hear the Amharic 
sermon translated to English. For several months, I was 
their translator.

Prior to working with lepers, the Kazens lived in 
Sweden. In 1975, Roland, who was a doctor, was asked 
to direct Masanga Leprosy Hospital in the West African 
country of Sierra Leone. From what Birgitta recently told 

me, they knew very little 
about leprosy at that time. 
So, they read everything 
they could fi nd about the 
disease. They learned how 
mycobacterium leprae 
insidiously lingers in the 
nervous system, causing 
loss of sensation, and 
how the lack of sensation 
makes lepers inattentive to 
bruises and cuts that lead to 
gruesome ulcers.

Signifi cantly, the Kazens 
also learned leprosy  could  
be cured. Birgitta told me 
how heartened they felt to 
learn that physiotherapy 
and reconstructive surgery 
could go a long way in 

restoring some measure of functionality in hands, feet, 
and faces paralyzed by leprosy. And because Roland was a 
surgeon, they decided to accept the call. So, they sold their 
house, packed up and went to Sierra Leone with their three 
teenage children.

At Masanga, the Kazens were totally immersed in 
helping lepers. Roland asked their daughter to take 
pictures of different surgical procedures in the operation 
theatre. He would later use those pictures for teaching. The 
rest of the children, after studying in the morning, took 
toys and picture books to the children at the hospital and  
played  with them. They played with children who were 
being treated for leprosy. Birgitta told me, those early years 

a voice deep 

in their souls 

seemed to say to 

them, “You too 

were made for the 

joy of playing.”
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with their children in Sierra Leone were among the 
happiest of their lives.

Roland loved his work. He loved his patients, 
and his patients loved him. While at Masanga, he 
developed and refi ned new surgical techniques—
especially in hand surgery. Because of this, medical 
professionals from neighboring countries came to 
Masanga for training.  

Birgitta headed vocational training programs 
for cured patients. After treatment at the hospital, 
young, former patients were trained for two 
years in carpentry, tailoring, or agriculture. Upon 
graduating, they were presented with sewing 
machines or toolboxes. Then they got help to return 
to their homes and start a new life.  

Birgitta especially designed a program for 
women who had suffered rejection from their 
husbands and families because of leprosy. When 
discharged from the hospital, this program gave 
each woman a supply of rice, sugar, and oil to 
start a small business. Estranged family members, 
who believed leprosy was a death sentence saw 
the spiritual and economic rehabilitation of these 
women. This happy turn of events helped the cured 
women gain acceptance in their villages. Birgitta 
also took special interest in the orphans who had 
leprosy. She helped build a home and school for 
them.

After 14 years of service in Masanga, Roland was 
asked to work at ALERT hospital in Addis Ababa. 
ALERT, which stands for All-Africa Leprosy and 
Rehabilitation Training Center, is a big international 
institution with advanced medical and surgical care 
for leprosy patients. It is also a research center, with 
training programs for Ethiopian medical students, 
as well as professionals, who come from all around 
the world. Birgitta worked as International Training 
Coordinator.

Leprosy Review, a peer-reviewed medical 
journal, called Roland “one of the outstanding 
reconstructive surgeons in the fi eld of leprosy.” 
Indeed, it was not uncommon to hear or read 
moving stories about his surgical work. But I never 
saw him put on airs and act like Ethiopia owed 
him much for his medical expertise. In fact, unless 
asked, he and Birgitta never spoke about their 
work. That wasn’t because they were reclusive. The 
Kazens were socially open, and very interested in 
mentoring young people with dreams.

Whenever I talked to them, I always got the 
impression that they thought highly of me. I 
especially shared with Roland some of my nebulous 
dreams, because he listened with deep interest, 
encouraging me with his indelibly friendly eyes. 
Though he was more artistically refi ned than most 
musicians I know, he happily played the fl ute when 
I played the piano for congregational songs. Now 
and then, after we were done playing, he would 
gently give me musical suggestions, some of which 
I would understand a decade later.

One year before I fi nished high school, war 
broke out between Ethiopia and Eritrea along the 
Northern border. Since I was assigned to study at 
a college almost 100 miles away from that war-
racked border, my future was uncertain. Many 
kind people who understood the situation helped 
me come to America to study. Among those who 
tirelessly worked to give me an academic future 
were Roland and Birgitta.

While I was in college, the Kazens retired and 
moved back to Sweden. A few years later, we found 
each other on Skype. I learned then that Roland 
had just returned from Ethiopia and was preparing 
to go to Tanzania. “But didn’t you retire?” I asked. 
With audible excitement, Roland said something to 
the effect of, “Yes, that’s why I can now focus more 
on what I enjoy doing. I have no administrative 
responsibilities, so I’m spending more time training 
medical students in Ethiopia and Tanzania. 

 It is not easy to 

view human need with 

redemptive eyes. The 

impulse to avoid being 

inconvenienced by 

misfortune or tragedy 

is as natural as 

breathing. 
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With others, we are also writing a textbook on 
reconstructive surgery for leprosy. That way the 
quality of service patients get will not suffer in our 
absence.”

Three years after our conversation, Dr. Kazen 
became ill and died.

To me, the Kazens are enduringly inspiring. 
They carried themselves with a simplicity and 
intelligent kindness that encouraged friendship. 
Their interactions with Ethiopians were not 
awkward or stilted. I never heard them complain 
about the hardships of living in a country scarred 
by many years of war. They didn’t say it in words, 
but their devoted service made it emphatically clear 
that they loved Ethiopians and Africans with a 
near-patriotic zeal.

Surgeons of Roland’s caliber earn far more 
money in Europe and America than he did in 
Africa. But for me, it is his noble spirit that towers 
above the geniuses pushing the frontiers of medical 
research at Hopkins or Harvard. With the passing 
of time, his legacy means more to me. It is by 
looking at his and Birgitta’s lives that I began to 
understand the fear and involuntary aversion I felt 
when the  leprous  children ran to me. 

Disease is a harbinger of death. And death, 
though always near our bodies, is often kept 
as far away from the mind as possible. Merely 
mentioning certain diseases can disturb polite 
conversation. To have loved ones suffering from a 
terminal disease can be especially vexing—I know 
so from personal experience. Yet there is nothing 
more naturally human than disease and death. 
In spite of our fondest wishes, we cannot escape 
them. Paradoxically, though, both are often seen 
as intrusions into the happy lives we feel we are 
entitled to. Their “sudden” appearance is a dreadful 
inconvenience that must be escaped at any cost.

That sense of cold dread that seized me when 
I saw the  leprous  children is, I believe, rooted in 
the fear of death. There is no greater injustice 
than what savage leprosy did to the bodies of 
those children. Seeing their faces, hands and feet, I 
intuitively felt the indiscriminate appetite of death. 
I was biking near their hospital for pleasure. Even 
though I knew there were lepers in the vicinity, I did 
not expect to witness the vicious stamp of physical 
consumption on the bodies of children that day. 
And so I refl exively stood in stunned aversion.

Death is central to Christianity because death 
is at the center of human life. You could say 

Christianity is a disciplined protest against death. 
The central fi gure of Christianity is an innocent 
man, crying to God while being tortured to death. 
But He refused to retaliate, and instead forgave His 
tormentors while under agony. Turning away from 
that sense of entitlement that makes the compulsion 
for revenge irresistible, He absorbed humiliation 
with a dignity that only love could muster. There 
was no angry glance, or a desperate curse. Only an 
innocent, forgiving man, crying to God while being 
tortured to death. Ever since His cry was heard, 
that brilliant spectacle of disciplined suffering and 
protest has been at war with injustice.

The manner in which Jesus died reveals how 
God feels about violence. Wherever there is torture, 
God is tortured. When leprosy intrudes on the 
development of innocent children and consumes 
their tender bodies, God is consumed with grief. 

This miraculous grief tells me that God is in 
solidarity with human suffering. Knowing about 
God’s grief encourages the oppressed, and compels 
spiritually sensitive folks like the Kazens to leave 
Sweden and go to Sierra Leone. That is why I say 
God’s grief is miraculous.

As Christians, Roland and Birgitta would never 
dispute that leprosy is a loathsome intruder, because 
it is. They would argue that the refl exive aversion 
I felt when I saw the leprous children is a response 
rooted in the intuition that such a thing should not 
happen to a creature made in the image of God. But 

Roland Kazen at work with a patient.
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that aversion needs to be tamed with education; 
otherwise it will become a panicked revulsion. And, 
as you know, people in panic can be destructive to 
themselves and others.

How does Christianity tame this instinctive 
aversion? In the New Testament we see Jesus 
touching and healing lepers. Jesus did not touch 
lepers to put on a show of daring compassion. 
He touched them to acknowledge their humanity 
before healing them. By touching them, He was 
confi rming that their bodies, though desecrated by 
leprosy, were still sacred and precious to Him.

In ravaging the body, leprosy also exposes its 
victims to the indignities of ridicule and isolation. 
By walking among lepers, Jesus went against the 
grain of human revulsion and stigma. This simple 
yet profoundly counterintuitive wisdom of Jesus is 
what inspired the courageous lives and work of the 
Kazens. And it is one reason that compels me to 
believe Jesus wasn’t merely human.  

Christianity refuses to accept leprosy with 
fear and resignation. It is fi xed on redemption 
and rehabilitation. It is preoccupied with healing 
and recovery. But it doesn’t preach healing from 
a cowardly distance. God, in the person of Jesus, 
touched and, I believe, healed lepers.

Inspired by Jesus, the Kazens left a materially 
comfortable life in Sweden to live in the midst of 

lepers. Their children played with leprous children. 
With his steady fi ngers, Roland touched the sore 
fi ngers and lesions of lepers, on the operating table. 
Birgitta labored for the social rehabilitation of 
those who recovered from leprosy. And together, 
their reconstructive vision and action healed bodies 
and hearts.

Reconstructive surgery requires faith and 
vision. It is a discipline that fi ghts for rehabilitation 
in a body that seems to be irreversibly hurrying 
to decomposition. Before entering the operating 
theatre, the surgeon must have a clear understanding 
of the damaged body, and a tangible vision of a 
redeemed form. Educated imagination is what 
guides the surgeon’s hands towards an anatomical 
reconstruction as near as possible to wholeness.

Disfi gured bodies disturb and repulse ordinary 
eyes. It takes extraordinary vision to recognize the 
possibility of wholeness and perfection in human 
forms ravaged by disease. Reconstructive vision 
refuses to accept as inevitable the unsightly progress 
of bodily decay. But it doesn’t simply protest from a 
distance. It touches the diseased wound, and fi ghts 
decay with surgical knives, cutting deeply into the 
mortal lesion. And then blood fl ows. Blood fl ows 
until the body remembers its original form. By 
healing into an improved mode, the body confi rms 
the truth of the vision of reconstructive cutting.

The Kazens saw opportunities for rehabilitation 
and reconstruction everywhere. They never dwelt 
on how heavy their work was because their minds 
were fi xed on healing and rehabilitation. Whether 
they were at the hospital or among friends, the 
same redemptive motive guided them.

The Kazens had a reconstructive view of leprosy. 
Roland operated on lepers because he believed 
their bodies were as sacred as his own, and worthy 
of his highest intellectual and physical exertion. 
Birgitta was determined to see recovered patients 
restored to full dignity, because lepers are deserving 
children of God. The advantages the Kazens got 
from a European education and privilege were 
totally spent in the unselfi sh service of those less 
fortunate—because they believed such misfortune 
was an injustice to themselves. This is an echo of 
God’s miraculous grief.

How could we overcome our refl exive distaste 
for serving those whose lives have been blighted 
by adversity? It takes disciplined knowledge 
to rise above that visceral urge to run. It is not 
easy to view human need with redemptive eyes. Birgitta Kazen, right.
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The impulse to avoid being inconvenienced by 
misfortune or tragedy is as natural as breathing. 
What is more familiar to us is anxious hunger for 
material success and insulation. Intimately tied to 
that acquisitive anxiety is the demand for release 
through entertainment, closing the existential loop 
that begins and ends with self-interest.  

Excessive love and concern for oneself is a deadly 
form of moral leprosy. It paralyzes the nerves of 
empathy, and gradually extinguishes our ability to 
be in touch with others. As the disease progresses, 
it disfi gures the human ties that bind us, and locks 
us in claustrophobic chambers of narcissism. 
We become deaf to voices that don’t sound like 
our own. Rather than drawing on the timeless 
meaning of what it means to be human, we hold 
on to accidental, narrowly defi ned, incongruous 
identities, which may one 
day become nothing more 
than historical curiosities. 

Today, I feel like we 
are at a crossroads. From 
Wall Street to Washington, 
the unapologetic leprosy 
of self-interest struts the 
corridors of infl uence. The 
chief pursuit of life now 
is to climb higher on the 
ladder of “success” at any 
cost, without regard for 
integrity or the welfare of 
others. When pricked by 
the voice of conscience, 
people come up with clever rationalizations to 
explain the dangerously unequal results of a fi xed 
social arrangement they benefi t from. Some say 
we must accept economic injustice as inevitable, 
since equal opportunity will never yield equal 
outcomes. Others are seized with a bland, even 
supine sympathy for the unfortunate, that has no 
transformative virtue beyond making sympathizers 
wallow in self-congratulation. 

We could avoid being inconvenienced by the 
moral decay surrounding us, hoping it will one 
day disappear of its own accord. But leprosy 
doesn’t disappear because you ignore it. It slowly, 
vengefully grinds its way deep into the nerves until 
you lose the ability to feel and intelligently react. 
As the disease progresses, ulcers from bruises that 
cannot be felt multiply, and make intervention 
diffi cult.  

A realistic diagnosis of our moral impulses 
requires stern honesty. The leprosy of unregulated 
self-interest, which tempts all of us, cannot be 
healed by sympathy alone. Reconstructive surgery 
requires knives to be intelligently wielded. If we 
don’t bleed, we will not heal. 

Truly meaningful lives invested in healing and 
rehabilitating our broken world are not created in 
a moment. The refi ning crucible of noble service 
requires sustained sacrifi ce. Seasonal commitment 
or the popular practice of sharing leftovers will 
not transform our communities. A reconstructive 
vision demands total submission to service.

At times, in my imagination, I return to ALERT 
hospital in search of those children with leprosy. I 
wonder: What were their names? Where were they 
born? What made them happy or sad? What were 

their childhood dreams? Are 
they alive today? Sadly, I will 
never know. I will never know 
because when I met them I 
was ignorantly frightened, and 
seized with a visceral sense 
of self-defense. But education 
and dedicated practice could 
discipline my defensive impulse 

and enable me to 
see the world from 
the perspective of 
those less fortunate. 
That is what I want 
for myself.

If we recognize 
the nearness of 
death to our 
collective lives, we 
will see no distance 

between Sweden and Sierra Leone. If we have a 
redemptive heart, our home will be wherever we 
are needed. We can live full and meaningful lives, 
just like the Kazens, by wisely confronting our 
involuntary aversions, and inverting our priorities. 
If our fear of being inconvenienced doesn’t die, we 
will die in fear.  

Jesus once said, “ Anyone who loves their life 
will lose it, while anyone who hates their life in this 
world will keep it for eternal life. ”  Like many other 
things Jesus said, this too is counterintuitive, but 
beautifully true. J
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John Conyngham ’79 and Bill Luke ’79 post-shot.

School Nurse Mrs. DiGennaro 
(aka Mrs. D.) gives Mike 
Berrigan ’79 his fl u shot.

Channel Wilkins ’77 holds hands with Ellie 
(Horlbeck) Thompson ’77 during his fl u shot.
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Many alumni will recall standing in line on the 
steps to the old infi rmary on the third fl oor of 

Founders, or in the Old Gym, for their annual fl u 
shots. (Perhaps the old guard will recall being 

vaccinated for polio on campus as well!) We still 
offer students on-campus fl u shots each fall—and 

someday, maybe the COVID-19 vaccine, too.

From the Archives

Bucky Ratledge ’81

Catherine Wendt ’77 receives a 
fl u shot from school physician Dr. 

Pablo Velasco P’82,’83 GP’09. 

Betsy Welsh ’80 and Mrs. D.
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Seeing
Ourselves 

as Whole
People

 DANA DAUGHERTY ’06 ON HER WORK 
AT THE INTERSECTION OF EQUITY & WELLNESS

EQUITY

WELLNESS
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n November 2020, Dana Daugherty ’06 “returned” to St.  Andrew’s (via Zoom) to deliver the 
school’s annual Women’s Network lecture. The SAS Women's Network was founded in 2009 
by Dean of Teaching & Learning Elizabeth Roach with the goal of connecting, celebrating, and 
harnessing the power of the school's alumnae through events held both on and off campus. 
Each year, the Women's Network brings alumni back to campus to reconnect with current 
students and with each other. These events have expanded into fully co-educational community 
weekends centered around our alumni sharing their professional paths and careers with 
the school of today. Women's Network weekends have highlighted alumni in business and 
leadership, the arts, science and medicine, education, and "the built world," which highlighted 
alumni working in everything from engineering to architecture, from urban planning to interior 
design. As this is Elizabeth's last year at St. Andrew's, this was her fi nal event as the director of 
the Women's Network, bringing to a close more than a decade of her vision and leadership of 
this powerful program.

”At St. Andrew’s, Dana engaged in many activities including volleyball, crew, the musical, and 
concert choir, and was a respected and loved leader, serving as the junior class president and 
residential leader on Lower Moss,” Elizabeth said of introduction of Dana. “But when I remember 
Dana at St. Andrew’s, I remember her voice. Her advisor, Stacey Duprey, described Dana in her 
fall advisor letter after Dana had only been here for about six weeks: 'Dana is a warm bright 
light that attracts and welcomes all to come and share the warmth. Her spirit draws students 
and faculty alike in a way that is rare and refreshing. This was clearly made evident during a 
Wednesday Night Chapel Service just a week or two into the school year. Dana closed out the 
service by singing a song she wrote. The warmth that her spirit emits washed over the entire 
school community and most everyone waited in line to embrace her afterward just to get closer 
to the light.‘”

Dana is a social entrepreneur, licensed psychotherapist, and founder and owner of Daugherty 
Wellness, a counseling practice that works with clients to explore intersecting identities and 
interpersonal relationships; healing from intergenerational and societal trauma; and issues 
around career development, leadership, and belonging. After graduating from St.  Andrew’s, 
Dana attended Dartmouth College and majored in Latin American, Latino and Caribbean Studies, 
and then went on to pursue her master's at Columbia University in Counseling Psychology. 
Prior to founding her practice, she worked as a career counselor at an alternative high school, 
as the NYC outreach program coordinator for the National Alliance on Mental Illness, and as the 
administrative lead for an integrated behavioral health team with the Squirrel Hill Health Center 
in Pittsburgh, PA, which serves a signifi cant refugee population.

In her Women’s Network talk—titled Mental Health Matters: Pursuing Equity in Mental Health, 
which you can watch at standrews-de.org/vimeo—Dana shared stories and lessons learned from 
her professional path, and gave suggestions as to how we all might contribute to supporting and 
improving equitable mental health outcomes in our communities. After her talk, she connected 
with current student Zaia Williams ’21 for the following in-depth conversation about mental 
wellness, identity, and St. Andrew’s.

by Zaia Williams ’21
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ZAIA WILLIAMS ’21 If you had to give St. Andreans three basic tips for day-to-day 
mental wellness, what would they be?

DANA DAUGHERTY ’06 One, take on new opportunities or challenges each week 
and refl ect on them. They don't have to be super-hard; they can just push on the edge 
of your comfort zone in some way. That could mean interacting with a social group 
that you haven't interacted with [before], or just trying something new. Then refl ect on 
the challenge and your growth. That is just as important.

Two, foster emotional intelligence. [This is about] recognizing, understanding, and 
managing how you feel and being able to do the same when managing interpersonal 
relationships with others. That can look like sharing vulnerability or holding space for 
other people. Learning how to interact with other people is really important. 

The third thing I would say 
is: foster authentic, supportive 

relationships. Look at who your friend 
groups are—and not just your closest 

friends, but people who you’re on the rowing 
team with, or in the musical with, or in class 

with. How are you able to support each other's 
learning? [How are you] being good stewards of 

each other? Fostering supportive relationships and 
trust in the community helps to reduce our stress and 

isolation.

ZW How do you encourage people to be vulnerable? I 
just don’t know how to do that! We do a lot of activities at 

St. Andrew’s to encourage people to “get proximate”, but I think 
sometimes scheduled activities are not going to get people to be 

vulnerable with each other—and “friend groups” don’t necessarily make the space to 
talk about things that are more sensitive, either. How can each of us be a person who 
makes space in a way that makes others feel comfortable sharing what they might be 
struggling with?

DD Hmm… well, vulnerability is being authentic with other people and may push 
you outside of your comfort zone. It is about honestly inviting curiosity and building 
trust, which may mean getting outside of your comfort zone and sharing about yourself 
fi rst.  I’m really curious to know more about what it’s like—specifi cally as a Black 
woman—on campus today. As a senior, you’ve lived at St. Andrew’s for four years —
what would you say you’ve learned? What would you want to see changed?

ZW There were so many points in time where I had to think about being a Black girl 
at St. Andrew’s—decisions that I made, the way I thought about certain situations, 
was with being a Black girl in mind. And sometimes I wish I just didn’t have to think 
about being a Black woman fi rst, every day. I love being a Black woman, but I need to 
have spaces that don’t cause me to feel like I need to be constantly thinking about [my 
identity as a Black woman]. So I want to help cultivate spaces where you can do that. 

DD That’s so real. To have the space for you to say what you just said is, I think, really 
powerful. And that’s also really valuable feedback [for the school]. I was thinking it 
would be so cool for St. Andrew’s seniors to have some sort of “legacy project”—some 
sort of way that seniors can engage with either the administration or faculty where 
their feedback [on the school] can be cultivated and come to fruition in their lifetimes.

HOW CAN EACH OF US BE 
A PERSON WHO MAKES 
SPACE IN A WAY THAT 

MAKES OTHERS FEEL 
COMFORTABLE SHARING 
WHAT THEY MIGHT BE 
STRUGGLING WITH?

—ZAIA
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ZW We have three mental health counselors, and they’re great women. I love them, and I’ve 
talked to them all. But they’re all white women. My advisor is Terrell Myers. He’s a Black man. 
And I talk to him because I relate to him—not because we’re people of color, but just because he’s 
cool. Maybe it’s a subconscious thing, but it’s sometimes just a bit easier to say certain things [to 
other people of color]. I’m talking to you right now, and I’m saying certain things without fi ltering 
myself because I’m not thinking about [my identity versus your identity]. I feel like it’s important 
to have the ability to do that.

DD That makes sense. Increasing the faculty and staff of color on campus, and bringing in 
mental health counselors of color, would make it easier for students to feel like they can share 
experiences more openly.  

I went to Ecuador between my sophomore and junior year of college, and I worked in a 
women’s prison with a social rehabilitative model eight hours a day, fi ve days a week. That was 
a pivotal experience for me. It opened my eyes and reframed my perspective on people who 
have been incarcerated, and my perspective on the criminal justice system in this country. That 
was further fostered when I went to Columbia. The counseling program at Teachers College 
is multicultural counseling-focused. We talked about identity development, historical narratives, 
microaggressions—all of those things that contribute to general structural barriers and some of 
the issues we see with people who have been incarcerated. While I was at Columbia, for example, 
I realized, “Huh. I’ve never learned anything about Indigenous peoples from the perspective of 
someone who identifi es as Indigenous or Native.” And I would guess that many of us have gone 
through a [similar] process of learning and unlearning over the past year. All of which is 
to say, increasing diversity in the resources and literature you’re using in 
classrooms so that you’re learning from diverse perspectives is really 
important. Here’s an analogy. What dorm do you live on?

ZW M Dorm.

DD So let’s say somebody on Hillier was going to write a 
report on the experience of living on M Dorm. They talk to some 
people [who live on M] and they write the report—that report 
will always be through the lens of a boy who lives on Hillier 
about what it’s like to live on M Dorm.

But if you took the same report and it was written by you, 
Zaia, that’s going to be a really different report. It would be 
through the lens of somebody who actually lives there. Further, 
because M Dorm perspective is not monolithic, if you got 
multiple people from M Dorm to share what their experience 
was like living on M Dorm, then you’d have a more holistic 
perspective from primary sources about what it’s like to live 
on M Dorm—versus a report through the lens of somebody 
who lives on a different dorm who’s observing what it’s 
like to live on M Dorm. 

ZW Right. And honestly if a boy on Hillier did write 
this report, he would probably interview mostly White 
girls and not other girls of color—because there’s 
not many of us. I’m one of three Black girls in 
my entire class. Each person’s perspective 
isn’t representative of everyone’s
perspective.
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DD Absolutely. And having faculty racial representation as well as having engagement—being 
able to talk about equity and being able to talk about all these different issues with spaces that 
provide a structure for those conversations—that’s all really important. It’s not just about showing, 
“Hey, we have this diverse staff!” There’s a pluralism aspect to it. Why not, for example, have a 
course that’s facilitated by various faculty of color, in which you talk about equity-related issues, 
emotional intelligence, personal responsibility, and fostering belonging at school—not just for 
students of color but for everyone—how powerful would a course like that be?

ZW Yeah. I guess my question would be: How would that encourage my White counterparts to 
take that into their everyday lives? You can sit through a class and listen to someone talk, but how 
are you going to apply [what you learned], and are you actually going to apply that? I think part 
of the solution is intentionally surrounding yourself with a diverse group of people. 

DD You bring up a really great point, Zaia. First, [what this work looks like in everyday life] 
means recognizing and understanding that not everyone thinks, acts, or responds the way you 
would in a situation. It means intentionally de-centering and re-centering other narratives, 
whether that’s in the classroom, in the dorm, or while playing sports. It’s recognizing that what 
you think might be “the norm” is not actually “THE norm” but your norm.

Recognize and defi ne what the status quo has been and then challenge it. Examine whose 
narrative or voice gets centered most in the classroom, in the content you learn, in the school 
environment, and in general. When people go through the process of examining how their 
perspectives have been shaped by a status quo, you then have a choice: to accept that status 
quo, or change it. If you were to center a historically marginalized voice as the focal point [of a 
narrative], and then have your voice relate to it, you begin to recognize how much a status quo 
has dominated and even perhaps contributed to silencing of marginalized voices. When you take 
into account whose perspectives and voices have not been recognized, centered, and marginalized, 
and instead intentionally uplift these perspectives to integrate them into everyday life, you begin 
to change the status quo. In the classroom, that may look like knowing when to step back, pass 
the mic, or actively encourage others voices or perspectives to be heard. It also means committing 
to changing whose voices you might center in your life. People have seen that intentionally 
prioritizing diversity and equity results in more innovation, more holistic perspectives, better 
leadership, and better outcomes. If you value a diverse array of perspectives and voices, your 
friends should refl ect that, who you listen to and look up to should refl ect that, the content you 
consume should refl ect that, and the issues you care about should refl ect that. If that’s not the case, 

then how much is your life refl ecting this value of diversity you hold?
Then, if we’re talking about the whole school culture, fostering this looks 

like intentionally bringing up these topics, intentionally talking about 
equity and belonging so that it’s a norm, a part of school 

culture. How are we talking about diversity in sports, for 
example? Or if you’re involved in the musical—are you 
bringing in diverse playwrights? Are you doing The 

Wiz or A Raisin in the Sun at St. Andrew’s—you 
know what I mean? 

I was one of two Black women in my 
class, so I hear you on [being one 

of] three Black women in your 
class. I think that increasing 



FALL REVIEW 2020

 CAN'T HELP BUT CONNECT   /  65

student racial representation needs to continue to be an important focus [for the 
school].

ZW Is there anything you learned or experienced as a student at St. Andrew’s that 
infl uences you or the work you do today? What have you “carried with you” since 
your time at SAS?

DD I would say that [having attended] boarding school was really important for my 
transition into college. That was something I didn’t struggle with as much as my other 
freshman counterparts. They seemed a lot more homesick and they were trying to 
learn how to balance work with school—that was something I was already prepared 
for. I think I also had a framework for being able to interact with adults. We had 
so much support at St.  Andrew’s from adults who cared about us and really were 
invested in our growth. In college, you have to really take it upon yourself to engage 
with professors and fi nd your mentors on campus. When I got to Dartmouth, I was 
comfortable approaching professors. I was able to take the independence I already had 
and just expand on it further.  

I also cultivated my love for sports at 
St.  Andrew’s. I was on the rowing team and 
the volleyball team and when I moved to New 
York I continued with volleyball at a club level and 
also picked up Crossfi t. I try to be a part of a fi tness 
community as opposed to doing something solo—I love 
that team aspect. I try to keep myself physically healthy, 
which also has  mental health benefi ts. And many of the 
St.  Andrew’s friends I still keep in touch with today were my 
friends from the rowing team. We still try to get together every year.

ZW Have you experienced or noticed any silver linings within all 
of the diffi cult experiences of 2020? What has the pandemic taught you 
about how to live?

DD I love this question! One thing is that, because we are entering into a 
more digital, virtual space now, work and home are colliding. You are seeing 
a room in my place right now. The same is true with my clients. I saw a window 
into their lives at home that I wasn’t able to see when they were sitting on my couch. 
We’ve all been able to see people’s lives [in this way]. People’s families interrupt and 
you realize, “Oh, that person has other roles aside from just being an employee, or just 
being a student. They also have other obligations and other roles and other identities.” 
I think that has kind of humanized people to each other.

The other “silver lining” I would identify is time. That’s a thing that my clients have 
said over and over again—I just recently read an article where somebody calculated that 
quarantine gave them back 400 hours of time they would have spent on commuting. 
And do you know what they did with that time? Instead of commuting, they ended up 
taking care of themselves: exercising more, going for walks with their dog, deciding 
to read, or engaging with friends. I think this is really huge. With the time that we’ve 
gotten to refl ect on ourselves or slow down, we have started to focus on our wellness or 
social issues or things that are of importance to us aside from work. That helps people 
to see themselves as whole people, too. J

WITH THE TIME THAT WE’VE GOTTEN 
TO REFLECT ON OURSELVES OR 

SLOW DOWN, WE HAVE STARTED 
TO FOCUS ON OUR WELLNESS 

OR SOCIAL ISSUES OR THINGS 
THAT ARE OF IMPORTANCE 

TO US ASIDE FROM 
WORK. THAT HELPS 

PEOPLE TO SEE 
THEMSELVES AS 

WHOLE PEOPLE, 
TOO.

—DANA
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comfortable approaching professors. I was able to take the independence I already had 
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At a Wednesday night Chapel 
service led by the Student Vestry on 
February  3, VI Former Griffi n Pitt 
’21 gave a homily on how easy it is 
to worry, and how not worrying is 
truly a test of one’s faith. Her talk 
centered on another Chapel Talk on 
worry given years ago by Rachel Sin 
’17. Griffi n discovered this Chapel 
Talk on the SAS website before she 
enrolled at St.  Andrew’s, and she’s 
listened to it repeatedly in the years 
since—but has never met Rachel! 
When we posted about Griffi n’s 
Chapel Talk on St.  Andrew’s 
Instagram account (@sasdelaware), 
Rachel and Griffi n connected and 
made plans to meet up someday—
and another alum, Ryan Koski-
Vacirca ’10, chimed in with his own 
story of a Chapel Talk with impact:

“I graduated in 2010, and 
[former faculty member] Jory Kahan 
gave a 2012 Chapel Talk about 
failure, medical school, and fear of 
both. Reading it fi rst convinced me 
to go for it. I’m about to graduate 
[from medical school] now, and I 
never stopped reading his talk! Jory 
and I have never met and he has 
no idea. Ripples everywhere—well 
done Griffi n and Rachel, well done 
@sasdelaware!”

Short excerpts from all three 
Chapel Talks are included to the 
right. You can listen to past Chapel 
Talks at standrews-de.org/podcasts.

GRIFFIN PITT ’21
“Yes, it’s easy to complain. Yes, it’s easy to worry. In fact, now more than ever, 
we are completely justifi ed in doing so. And yet, even though we complain, 
compare, and worry, time will continue to move forward, vaccines will continue 
to be distributed, and God will provide. We can either be the cat and believe 
that the entire world is out to get us, that life is not fair, and write this year off. 
Or we can be the dog. We can embody the ethos that St. Andrew’s instilled in us. 
We can refuse to give into the temptation of negativity. Together, we can work 
for this year not only to be known as the year of the coronavirus spreading all 
around the world, quarantine, and physical distancing, but also the year of the 
St.  Andrew’s ethos spreading all around the world, togetherness, and social 
proximity.”

RACHEL SIN ’17
“St. Andrew’s, here’s to all the questions you’ve made me ask about the world 
as I know it. About life and its nuances and about myself. You’ve shown me 
time and time again that there’s no shame in not having it all fi gured out. You’ve 
taught me to call into question any and everything that I know while still having 
and showing that basic respect, kindness, and empathy, including [toward] some 
things and people within this community that I’ve disagreed with. Because of 
you, I’ve grown as a person, more than I ever could have anticipated, and I look 
forward to growing even more from all the lessons college will bring..

JORY KAHAN, FORMER FACULTY*
“We sometimes defi ne success and failure in external ways. There is this crazy 
notion that you are only successful if you a make the varsity team, if you earn a 
good grade, or if you get into a selective college. I have certainly fallen into this 
trap of measuring my own success with a medical school acceptance. But we 
have to realize that this measure of success and failure is ridiculously narrow 
minded and just plain absurd. This past Monday I received a rejection from 
Albany. Yesterday, I received a rejection from Cornell. Earlier today, I received 
a rejection from Mt. Sinai. Am I a failure because I didn’t get into those three 
medical schools? I have come to realize that the answer is no, and I don’t care 
if someone else thinks otherwise… Throughout this process I have discovered 
what success and failure really mean. True success comes with being the best 
versions of ourselves—that simple idea of being the best you can possibly be. 
And I believe that true failure is only when you give up or don’t try at all.” J

*Jory was accepted to Tufts Medical School the year after he gave this Chapel Talk, 
and he is now an orthopaedic surgery resident at Yale New Haven Hospital. 

The “SAS Ripple” In Action
Chapel Talks connect Saints who’ve never met
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HOW WOULD YOU COMPARE 
THE ST. ANDREW’S YOU 
ATTENDED, TO THE 
ST. ANDREW’S OF TODAY?

The school was a very different 
institution 60 years ago. Let’s 
start with the obvious thing. 
It was all male and 100% 
white—no diversity at all; 
we had a Japanese foreign 
exchange student my freshman 
year, but that was it—all-male, 
segregated, very small, and 
very insular. And there was 
virtually no opportunity to get 
off campus. Middletown was 
a lot different: there was an 
active Klu Klux Klan chapter 
there. The two [local public] 
high schools were nominally 
integrated in 1963, my senior 
year. [The local residents] were 
hostile to us, and we were 
hostile to them. 

Now for the positives. I 
learned more at St. Andrew’s 
than I did in all my subsequent 
education, even when I took 
a PhD. I was given a superb 
intellectual grounding, and 
the school also gave me the 
confi dence to know that I 
could learn new material —
much like a liberal arts college 
is supposed to do. But in 
retrospect, the greatest things 
I learned were facing my fears 
and persistence, which were 
severely lacking in me at that 
time. I was a mediocre athlete 
at St. Andrew’s, but I became 
better later on, after I had left. 
By the time I got into the Army, 
I kept thinking, “Well, if Coach 
Reyner could see me now…”

In terms of today, 
St. Andrew’s has retained 
the best of what it should 

have retained—the ethos of 
service, the commitment to a 
quality education for everyone, 
regardless of means—those are 
enduring legacies of the school. 
As I understand it, that’s still at 
the heart of what goes on there. 
What’s massively strengthened 
over the last twenty years is 
the building of its general 
connection to society. 

What did the school 
give me? It gave me damn 
near everything. I think 
the limitations of the place 
were more a function of the 
limitations of society at that 
time, than they were of the 
school per se. 

WHEN YOU SAY YOU LEARNED 
COURAGE AND PERSISTENCE 
IN RETROSPECT—YOU MEAN 
YOU DIDN’T REALIZE YOU HAD 
LEARNED THAT UNTIL LATER ON 
IN LIFE?

That’s right. It took time, really 
until I was in the Army and 
then fi nishing college and grad 
school, which came later. I 
realized that to get out of the 
hole I had dug, I needed to 
work hard over the long haul, 
but that I could do it.

A large number of us had 
diffi culty adjusting to the world 
after graduating. We came 
out academically way ahead 
of the game. But socially, we 
were just cretins. My Class was 
accepted to the fi nest colleges 
in the nation, and many of us 
were expelled from the fi nest 
colleges in the nation. I can 
remember Headmaster Bob 
Moss at one point trying to tell 
us about what we would face 
as we went out into the world. 
He said, “Guys, it’s going to be 

“If Coach Reyner Could See Me Now…”
  STEVE OCKENDEN ’64 ON HIS LIFE & CAREER

Steve Ockenden ’64 has lived 
a fascinating life, although he 

is too humble to admit it. We 
sat down with Steve to discuss 

his memories of St. Andrew’s 
and where his life and career 

have taken him (answer: all 
over the world) in the years 

since his graduation. 

PHOTO OF 
STEVEN NOW?



SAS / ST. ANDREW’S MAGAZINE

68  /  CAN'T HELP BUT CONNECT

It drives me insane to realize that we 
created better systems, protocols, 

procedures, stockpiles, supply 
chains, and technologies in places 
like Kazakhstan than we managed 

to deploy here in the US when 
COVID-19 began to spread. We had 
the science, we had the knowledge, 

but we did not have the will.

a lot different out there, and 
you may encounter difficulty 
and failure.” And we all went, 
“What? Nonsense. We’re cool.” 
And he said, “Look, my own 
son got kicked out of college, it 
could happen to you.” And sure 
enough, it did. I was kicked out 
of Amherst twice. 

What happened was that, 
having basically been penned 
up for four years, and having 
had my life regulated by a 
bell—the bell would ring at 7 
AM, you would get out of bed; 
the bell would ring at 3 PM, 
you need to go to sports—all 
of a sudden, I discovered just 
complete freedom. And I went 
crazy. There was beer, there was 
poker. I went to bed around six 
in the morning, slept through 
the day, and then got up like 
a bat to prowl around. I also 
had no idea that there could be 
anyone out there who might 
disagree with me. I had no idea 
that there could be anyone 
who wasn’t white Anglo-Saxon 
Protestant; that there could 
be anyone who was gay, or 
have a leftist view of history, 

or anything else that was 
different from my experience. 
Instead of treating difference 
as an opportunity to learn, I 
resented it, and it made me 
uncomfortable and defensive.

In the end, I finished at 
Cleveland State University, 
a very different place than 

Amherst. I suspect I’m 
the only alumnus of the 
school who ever went 
there. It was a commuter 
school, and most of the 
students were the first 
in their families to go to 
college. I got a BA in 1974, 
years behind schedule. 
Afterward, with the 
encouragement of some 
terrific faculty, I applied to 
grad school.

WHAT DID YOU DO, 
BESIDES GO TO COLLEGE, 
IN THOSE TEN YEARS?

In 1965, I had enlisted in 
the Navy Reserve with the 
idea that I could enter a 
commissioning program 
that would permit me to 
attend college—similar 

to ROTC, but I was free to 
study whatever I wanted 
and did not have to study 
any military science. It was a 
prestigious program, and when 
I got thrown out of college 
for the second time, I was 
disqualified from the program. 
The Navy said, “Well, you’ve 
embarrassed us, and you owe 
us two years of active service.” 
Being as adrift as I was at the 
time, I said, “Well, I’ll show 
you. How about I join the 
Army for four?” They said, 
“You want to do what?” So, 
I joined the Army in 1966, 
spent a year learning Arabic, 
and then another six months 
being trained as an intelligence 
analyst. I was supposed to go to 
the Middle East, but I went to 
Vietnam instead. 

A huge number of my 
Class went to Vietnam. Apart 
from the obvious thing—the 
draft—we thought it was 
at a minimum our civic 
responsibility. I graduated 
in 1964, and it’s almost like 
we were the last class of the 
1950s. The Classes that came 
after us were profoundly 
different than we were, in their 
attitude toward authority and 
many other things. I was in 
Vietnam 1968-69, and I got 
out of the Army in 1970. But 
I kept thinking back to the 
war and realized that, in order 
to understand what I had 
experienced, I really had to get 
my arms around international 
relations—so that’s how I 
wound up [going back to 
college] and majoring in 
political science. I went on and 
took a PhD at the University 
of Minnesota in international 
relations and national security 
policy. 

AND WHERE HAS YOUR CAREER 
TAKEN YOU SINCE THEN?

I sort of had a later start than 
most people, but it all came 
together. I’ve remained in and 
around international politics 
for my entire career. I taught 
at the University of Minnesota 
and at Macalester College for 
a couple of years. Then, having 
done an interim period at the 
RAND Corporation—a think 
tank in California—I took 
a position with the United 
States Senate as national 
security advisor to a moderate 
Republican from Minnesota. A 
couple of years later, I wound 
up as deputy staff director 
of the Senate Intelligence 
Committee. During my time 
working in the Senate, I co-
founded, along with Human 
Rights Watch, an organization 
called Congressional Friends of 
Human Rights Monitors. [This 
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organization enabled concerned 
members of Congress to write 
letters and urgent cables 
to governments that were 
violating the basic rights of 
human rights monitors, writers, 
and journalists.] I worked 
extensively on the issue of 
East Timor, an island that was 
invaded by Indonesia in 1975 
and where the conditions were 
essentially genocidal—about 
a third of the population 
died. A decade later—after 
I’d left Washington—I was 
selected as a delegate to the 
Nobel Peace Prize ceremonies 
in Oslo. This was the year 
they honored Bishop Belo, 
a Roman Catholic Bishop 
in East Timor [for his work 
“towards a just and peaceful 
solution to the conflict in East 
Timor”, according to the Nobel 
citation]. At that time, I was 
working for General Electric 
Aerospace. So, I showed up in 
my blue suit as an aerospace 
executive, surrounded by all 
these human rights activists in 
their Birkenstocks. It was an 
interesting mix. 

I had joined GE after eight 
years with the Senate with the 
idea that I would take three 
or four years to learn as much 
as I could about aerospace 
technology and return to 
Washington armed with this 
additional layer of expertise. 
I thought this would help me 
continue to work on Cold 
War issues like arms control. 
But while I was at GE, first 
of all, the Cold War ended, 
and second, I discovered that 
I really liked the fact that at 
the end of the day, I could 
touch something tangible, like 
a spacecraft. Plus, my son was 
born and [after that] I really 
didn’t want to relocate. So, I 
spent ten years there, until the 
shop was bought and closed by 
Lockheed Martin. 

I tried going on my own 
for several years, but it was 
touch and go. I then took 
a position with a client, a 
small company engaged in 
cleaning up weapons of mass 
destruction throughout the 
former Soviet Union. I spent 
eight years working in places 
like the Caucasus and Central 
Asia, Ukraine, and Russia. It 
was fascinating. By the time 
I joined the company, most 
of the nukes had already 
been taken care of, but there 
were chemical weapons and, 
most frighteningly, biological 
weapons. The Russians had put 
50,000 life scientists to work 
creating biological weapons, 
and we worked with the 
governments of various former 
Soviet republics to dismantle 
these weapons. I should make 
clear that we did this on behalf 
of the US government. That 
work is still not done. And, by 
a strange coincidence, I also 
spent much of my time working 
to develop pandemic planning 
and prevention measures in 
several of those republics. I 
still do some consulting in that 
area. It drives me insane to 
realize that we created better 
systems, protocols, procedures, 
stockpiles, supply chains, and 
technologies in places like 
Kazakhstan than we managed 
to deploy here in the US when 
COVID-19 began to spread. 
We had the science, we had 
the knowledge, but we did not 
have the will.

IT SOUNDS LIKE YOU’VE 
REMAINED INVOLVED IN 
INTERNATIONAL AFFAIRS, 
EVEN IN RETIREMENT. 

Yes. I founded my own 
company in 1997—I was 
just back from Oslo, and I 
had the idea that I would 
do management consulting 
primarily in corporate social 

responsibility. But I opened my 
company just in time for two 
major international currency 
crises, which led to the collapse 
of investments—my timing was 
just awful. So I resuscitated my 
company when I retired. I work 
with several superbly talented 
people—retired government 
and military, microbiologists, 
regional specialists, and so on. 
We work with small companies 
that want to do business 
either overseas or with the US 
government. We enjoy it. J

We’re seeking to run even more 
alumni profiles such as this in 
future issues of the St. Andrew’s 
Magazine; please email 
magazine@standrews-de.org to 
connect for an interview or share 
your story.
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Alums Get Vaccinated
Alums smile—though masked, of course—while getting their COVID-19 vaccines.
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Dr. Eric Burkett ’63 was one of the first alums to report (to his classmates) on the 
vaccine back on December 29. He wrote, “I want to dispel negative rumors on the 
COVID vaccine. Yesterday I got the first of my two Moderna COVID vaccines at 
the clinic where I see patients. It was no big deal: a little pinch, maybe a few joint 
pains at night which were probably due to a cold front coming through. Today 
nothing. Wishing everyone a happy, less stressful, safe new year.” An update 
followed a few weeks later: “Since then, I got my second Moderna in the left 
arm. The arm was a little more sore for about three days, but no constitutional 
symptoms.”

Jill Rogers ’83 reports from the front lines: “Our census of Covid patients is 
finally below 100. Hopefully the new strains won't tip us over the edge again. 
I've pronounced someone most every night I work. It's been a really emotionally 
difficult year on so many levels.”

Earl Walker ’90 got his vaccination at the Philly Convention Center—and ran into 
his former Christiana Care colleague, who was also getting her second shot.  

Letitia Green’80 P’10,’11 at her local K-Mart center vaccination site “wearing the 
beautiful and very detailed 3D-replica-of-a-heart necklace given to me by my 
favorite cardiologist, Mohamed, from Cairo, who started the pandemic with us 
in early 2020 quarantined together at our home in Charlottesville, Virginia. He 
could no longer go into the UVA hospital to observe and learn, and Egypt shut 
down all its airports and any travel into the country. Mohamed worked feverishly 
to get himself on a priority list at the Egyptian embassy in D.C. so he could return 
to help his fellow physicians at his home hospital, several of whom were sick with 
COVID-19. He made it onto the first flight out of the US to Egypt as priority 
medical personnel. It was an amazing month together. Now we’re family. I wear 
his heart necklace today in his honor for the importance of heart health during 
my shift as a volunteer support person with the MRC (Medical Reserve Corp) of 
Virginia while currently on assignment to facilitate vaccinations in the Blue Ridge 
Health District.

Mary Unruh ’88 is “a microbiologist and also responsible for molecular testing/
PCR at Peacehealth’s regional lab serving AK, OR, and WA. I handle all the eewy-
gooey things and finger-paint on Jello with them. Real-time RNA PCR is the 
highest accuracy confirmatory testing used for COVID-19, MRSA, MTB, HSV, 
GBS, pertussis, flu, etc, and I do the testing. Highest daily positive rate was 50% 
of tests one day. Last week ER bed occupancy doubled overnight. I see them all. I 
see the ages of those who are positive/admitted. I see when they are deceased and 
require further testing on fluid. I tell the docs and RNs when I confirm positives. 
I have had friends who are family to me test positive. One of those friends was 
asymptomatic and then ended up in the ICU eight weeks later. It’s emotionally 
exhausting.”  

(top row, l. to r.) Jen Neal ’82, Camille Cranson ’94, Earl Walker ’90, Letitia 
(Hickman) Green ’80.

(top row, l. to r.) Brian Fisher ’60, Anthony DeMarco ’80, Mary Unruh ’98, Kevin 
Grandfield ’82, Jill Rogers ’83

(bottom row, l. to r.) Anne Bond Bonplain ’92, Lindsay Robinson ’97, Ginna 
Purrington ’94, Morgan Scoville ’00  
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1 — The Class of 1958 remembered and 
celebrated Bill Amos at its tenth monthly 
zoom meeting on February 5, 2021. These 
Class meetings commenced on May 5, 2020, 
two months into the COVID-19 pandemic. 
Co-host Bulent Atalay ’58 reports, “For the 
February 5 meeting, we invited not only 
members of the Class of 1958, but also 
alumni from neighboring classes—and most 
importantly, we invited Bill Amos’s children, 
several of whom had attended St. Andrew’s. 
An inspiring teacher and role model for 
generations of St. Andreans, Bill Amos, born 
in 1921, passed away at 94 in 2015. Just six 
days earlier—on January 31, 2021—was the 
centennial of this beloved teacher’s birthday.” 
In the picture above:  Three of Bill Amos’s 
five children—Steve ’74, Julie, and Bill ’67, 
along with Tom Rightmyer ’57, Brian Fisher 
’60, Mike Bateman ’57, Andy Adams ’59, Jim 
Thomas ’86, Church Hutton ’54 and nine of 
the 14 members of the Class of 1958.

Brian Fisher ’60 wrote to his classmates 
afterwards: “I participated in the Class of 
1958 Zoom call yesterday and it was a tribute 
to Bill Amos. Four of his children were on 
the call. The Class of ’58 shared stories of 
a trip to Galapagos, Vermont, Connecticut 
lakes; summer jobs; etc. They spoke about 
Bill’s photography achievements, awards, 
and contributions to National Geographic. 
I wasn’t aware that there was that much 

Alumni Can’t Help But Connect—
Despite the Distance!

1

2

3
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student-teacher interaction after school 
time. Bulent Atalay had prepared a 
slide presentation of pictures of Mr. 
Amos and his family, the old classroom 
and lab across the hall from where 
Ancient History was taught, and the 
new Amos science building and its 
recent renovation, etc. It was a very 
informative Zoom meeting.”

2 — The Class of 1984 has also 
been Zooming regularly. After their 
February Zoom, Class conversation 
evolved into a cogent and civilized 
(read: apolitical), informed and 
articulate discussion about the current 
state of energy production. It’s worth 
noting that several classmates live 
in Texas and several work in the oil, 
gas, energy, and utility sectors. Leave 
it to St. Andreans to share differing 
viewpoints in a respectful dialogue!

3 — The Class of 1989’s first Zoom 
gathering of 2021 was 24 Saints strong! 
Friends from near and far chatted about 
life and probably solved some world 
problems. Host Victor van Buchem 
writes, “We covered numerous time 
zones this time—with James Borghardt 
in London, Sophia von Rundstedt in 
Frankfurt, Storm Trosdal in Nashville 
and multiple West Coasters: Corinna 
Calhoun, Howard Moorin, Kay Rhee, 
and Ashton Richards ’78 all dialing 
in. Plus St.  Andreans representing 13 
states in Eastern Time: DE, MA, MD, 
MS, NC, NY, OH, PA, RI, SC, TN, VA, 
WA!”

Other classes are also embracing the 
“old-fashioned” email group (aka 
“e-group”) for lively and varied class 
conversations. Recent Class email 
topics have included: mystery meat, 
“poor man’s steak”, and Green Bowl 
Specials; conversations about the cost 
of SAS then and now; contemplative 
but not contentious discussions about 
race and politics; remembrances of 
classmates not seen since graduation; 
reflection on SAS rules and restrictions, 
including the sharing photos of post-
St. Andrew’s-graduation “hippie hair” 
and beards; and so much more that is 
JBC—“Just Between Classmates”!

Alumni Holiday Concert 
Saints gathered for the first-ever (and hopefully first annual!) 

Alumni Holiday Concert in December. Alums (120+) showed up 

to sing and laugh together, celebrate lifelong relationships, and 

make new connections with one another and the school. Present on 

the Zoom alongside Saints were babies, children, partners, moms 

and dads, and even dogs—all members of our ever-expanding 

St. Andrew's family. Thanks again to producer Sarah Stivers ’83 

and the alumni singers who took the time to perform and record a 

video of their favorite holiday song: Mark Govatos ’77, Chris Flint 

’81, Tim Abbott ’86, Ann Taylor ’86, Koren Cowgill ’87, Ari Ellis ’89, 

Allison Hamilton-Rohe ’89, Peter Hoopes ’89, Meg Chamberlin ’93, 

Jenell Jackson ’98, Searcy Morgan ’02, Sallie Wright Serene ’05, Jessica 

Sipprelle ’08, Francis Kigawa ’17, and Theodora Simons ’17!



SAS / ST. ANDREW’S MAGAZINE

74  /  CAN'T HELP BUT CONNECT

St. Andreans also 
connected across 
Classes throughout the 
fall and winter...
4 — In September, Ashton Richards 
’78, who taught history at St. Andrew’s 
from 1983 to 1992, recently invited 
his former student Ken Simpler 
’85 to join his American Politics & 
Policy class at The Branson School in 
California—via Zoom, of course—to 
talk about his experiences as an elected 
official, with particular focus on his 
career as a member of the GOP in 
the blue state of Delaware. “Ken was 
amazing!,” Richards said. “We were 
only supposed to go for an hour and 
the discussion ran for two hours.” Ken 
commented: “Had a great evening 
talking politicking and governing with 
Ashton’s American Politics class—
great back and forth with the students, 
and even Mr. Richards learned a few 
things!”

5 — In October, Kathy Hart ’85 (seen 
in the middle row at far right with 
her daughter in the frame) joined 
Advanced Topic Tutorial in Spanish 
classes from Spain to converse with 
students. St.  Andrew's ATT Spanish 
classes are taught by Viviana Davila ’85 
(seen in the top row at center)! 

6 — We spotted Taylor Jaffe ’16 and 
Theo Jaffe ’19, and their parents Marc 
and Susan, in a recent episode of the 
NBC travel series 1st Look—the Jaffe 
family farm in upstate New York was 
featured on the show’s “Destination 
Hudson Valley” episode. Thanks to 
Theo for repping SAS in his choice of 
sweatpants! You can watch the episode 
online; the Jaffes can be seen starting 
at 7:11.

7 — Elisa Davila ’18 bumped into 
Associate Dean of Counseling 
Lindsay Roznowski ’99 at the polls on 
November 3.

4

5

6

7

MATCHMAKER!
BE A

Did you know you can double or even triple the amount of your 
gift to St. Andrew’s—at no additional cost to yourself—through 

employer matching gifts?

Making the connection is as easy as 1-2-3:

STEP 1
Access our matching gift database. Visit

STEP 2
Search for your employer.

STEP 3
View the results and set up your matching gift!

Superpower your Saints love with a matching gift today!

SAS

www.standrews-de.org/giving/matching-giftswww.standrews-de.org/giving/matching-gifts
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Kent Hughes ’63 writes: “Our younger 
son, Will ’13, fl ew to Charlotte from 
San Francisco and came to our house 
in Mooresville, NC on Christmas Eve 
after self-quarantining for 14 days in 
an apartment he rented in Charlotte. 
Our older son, Charlie ’10, and his 
wife, Camila, drove here from Florida 
in a single day after self-quarantining 
for 14 days and arrived at our house 
a few days after Christmas. This was 
the fi rst time we had seen our sons 
since last February, when Charlie 
and Camila were married only weeks 
before the pandemic would have 
made a “virtual” wedding necessary. 
What could be better than having 
our sons with us at Christmas time 
after almost a year away!”

2 — Andy Worthington ’73 writes: 
“Spending a lot of time with my 
grandchildren pictured in photo!” 

Brian Dunigan ‘77 writes: “An SAS 
‘Green Bowl Special’ meal, shared 
with classmates over Zoom, can be 
better than take-out.”

1 — Jeff Lilley ’82 writes: “A silver 
lining has been that our boys, Matt and 
Nick Lilley ’21, have been able to spend 
more time with their grandmother 
Sally Lilley P’79,’82 GP’21,’21,’22 and 
hear her stories about living around 
the world and the people she has 
met. Mom fi rst visited St. Andrew’s 
in the early 1950s as a friend of 
Reverend Pell’s daughter Lili. Since 
then Mom has recommended 
St.  Andrew’s to numerous families, 
many in the diplomatic service, and 
by our unoffi cial count 15 children 
she guided to St.  Andrew’s have 
graduated from the school, including 
two sons, Mike ’79 and Jeff ’82 and 
nephew John Lilley ’80. Currently 
she has three grandchildren at 

St.  Andrew’s, including Mike Lilley, 
Jr. ’22. That makes for a more than 
70-year connection with the school 
over three generations!” The photo is 
of Matt, Nick and their mom Lynn 
Lilley toasting Sally at her recent 
birthday, something that couldn’t 
have happened if SAS were in session.

During the pandemic, Letitia Green 
’80 P’10,’11 built a porch from scratch 
and joined the Medical Reserve 
Corp of Virginia. “Not quite new 
skills,” she writes, “and Mark P’10,’11
designed and helped build the porch, 
but we’re a team!”

Katherine Nevin ’84 used her 
pandemic time to become Certifi ed 
Clinical Trauma Professional, adding 
to her Licensed Social Worker and 
Certifi ed Grief Counseling Specialist 
accreditations. 

THE PAST TWELVE MONTHS 

HAVE BEEN SO HARD, AND SO 

SAD. BUT MANY OF US HAVE 

DISCOVERED SMALL SILVER 

LININGS IN THE DARKNESS. 

SilverLinings
1
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3 — Karen Pupke ’87 and her 
daughter Elizabeth fostered and 
ultimately adopted a dog from a 
local shelter during quarantine 
lockdown. “Molly” took them on 
walks in Central Park and around 
Manhattan, where Karen bumped 
into her SAS schoolmates Cristy 
Colon ’87 and CC Steele ’85 out 
walking their dogs!

Kim Spire Folts ’89 writes: “Loved 
having all three of my kiddos under 
my roof while they fi nished their 
semesters last spring. Not sure they 
enjoyed it quite as much though!” 

Austin Middleton ’98 writes: “I 
learned to read sheet music so I could 
help my six year old practice piano. 
Only 23 years late, Mr. Walker!”

Tolly Taylor ’07’s COVID-19 silver 
lining is “Finally reading the books 
stacked by my bedside!

2

3



Class notes have been removed 

from the online version of the 

Magazine in order to protect the 

privacy of our alums. 
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David Moltke-Hansen ’69
The Escape from 
Mollergaten 19

Olav Moltke-Hansen 
(1913-1987) managed 
to do the impossible 
in September 1942: 
escape from the central 
Nazi prison (address: 
Mollergaten 19) in Oslo, 
Norway. David has 
translated to English his 
grandfather’s memoir of 
his escape, which was re-
discovered and published 
in the original Norwegian 
for the fi rst time in 2019. 
The narrative covers 
Olav’s work for the early 
resistance movement, 
arrest, long months in 
prison, and escape to 
freedom.

Thomas Murray ’81
The Eye of the Beholder: 
International Suspense 
in the Art World

Thomas’s fi rst novel 
centers on Gwendolyn, 
a successful, undercover 
fi ne-art forger who 
rubs shoulders with 
society’s elite and 
shady art dealers. She 
successfully swaps one 
of her forgeries with its 
original painting in a 
private home and escapes 
unseen—but the owners 
of the home are found 
murdered the next day. 
Gwendolyn has been 
framed and is on the run, 
seeking to fi nd the real 
murderers and clear her 
name. Can she succeed 
before one of her enemies 
catches her?

Koren Cowgill ’87
The Final Months of 
Hoo-hah

Koren has written a 
novel about Alexandra, 
an attractive, high-strung 
woman in her mid-forties 
who lives alone with her 
dog, Jefferson. Although 
happiness dances along 
the periphery of her 
worldview, she’s reluctant 
to accept it. A freelance 
musician, she drinks 
heavily. Max, the older 
man she adores and 
refers to as “Coach,” 
wants to marry her. 
Hungarian twin brothers 
Zoltán and Sándor both 
form relationships with 
Alex, each for their own 
reasons. Her father, a 
professor of music, now 
lives with his partner, 
Dennis, long after the 
death of her mother. 
With Sándor’s help, Alex 
learns to grieve the loss 
of her mother, eventually 
beginning to heal and 
come to terms with her 
issues—and her joy. 

Suliman Jenkins ’99
Raw: The Story of a 
Reformed Outlaw

Suliman helped Murah 
“Napoleon” Beale write 
this memoir-slash-
biography. Beale, rapping 
as Napoleon, was a 
member of Dramacydal 
and Outlawz, two rap 
groups founded by the 
late Tupac Shakur. The 
memoir follow’s Beale’s 
life from childhood, 
through his rap career 
and involvement with 
the East Coast vs West 
Coast saga of the early 
1990s, and his eventual 
conversion to Islam in 
2005.

 SAINTS IN PRINT
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 In Memorium
You may have noticed we’ve been experimenting with our In Memory 
section in recent issues. We’ve stopped printing full obituaries for deceased 
alumni in the magazine, but you can still read these obituaries, and leave 
a comment or reminiscence, on the St. Andrew’s website at standrews-de.
org/inmemory. Our hope is that in these pages, the In Memory section can 
instead become a space where the school and its alumni can honor and 
share their own remembrances of departed St. Andreans. If you would like 
to submit a remembrance of a deceased alumnus or former faculty member, 
you can do so via email to Chesa Profaci (cprofaci@standrews-de.org). 

ALUMNI REMEMBRANCES

1944
William H. Brownlee P’73,’75,’77,’79 
GP’05,’09,’14,’17 
Chevy Chase, MD
October 3, 2020

“Bill lived with such 
grace, generosity, 
kindness, and love,” 
wrote Head of School 
Tad Roach & Board 
of Trustees Chair 
Scott Sipprelle in a 
message to the 

community after Bill’s passing. “He 
was the embodiment of everything 
St.  Andrew’s is and hopes to be, and 
we all fi nd inspiration from Bill’s 
steadfast loyalty and extraordinary 
service to this school.”

Bill served as a member of 
St. Andrew’s Board of Trustees for 46 
years and volunteered for countless 
other positions and responsibilities 
within the community during his 76 
years as a St.  Andrean. At Reunion 
2020, Tad announced that the school 
has created a “Spirit of St.  Andrew’s 
Award” in honor of Bill. The award 
will recognize alums who both refl ect 
and advance the School’s mission and 
values through efforts both large and 
small, and whose cumulative impact 
on the St.  Andrew’s community is 
extraordinary. 

Bill is at lower left in the group 
photo seen at right, seated in the front 
row with three fellow members of the 

Class of 1944 plus then-Headmaster 
Walden Pell, Granville Sherwood (a 
“charter member” of the SAS faculty, 
and the person for whom Sherwood 
corridor is named), and prefect Jim 
Rooney ’45. “The Class of ’44 lost 
seven members at the end of the V 
Form,” Bill wrote when he shared 
this photo with us a few years back. 
“Five to military service and two to 
early college admission. The remaining 
class was so small that a V Former was 
appointed as a prefect.”

Let Bill Brownlee’s spirit be an 
inspiration and a guide to us all. 
—Liz Torrey

Alumni, faculty, and friends refl ect:

...I am struggling to fi nd the right 
words for what I am feeling right now.  
When you chatted with Mr. Brownlee, 
you instinctively knew that you were 
an important part of his extended SAS 
family.  He was a guy that you always 
expected to be around... and although 
that is no longer true, he leaves behind 
an incredible legacy… He enriched 
many, many lives.

...Always quick with a smile, 
exceedingly generous, humble, 
defi nitely dapper, and the living 
embodiment of the school’s history. 
I loved hearing him tell stories of 
sitting in the common room of what 
is now Sherwood and reading in front 
of the fi replace, or of the push for 
coeducation. He was an inspiration 
in the many ways he lived his life, but 
none more than the way he loved his 
wonderful children and grandchildren. 
We will miss him. —Will Robinson ’97

...My favorite memory: his quietly 
carrying oars from the landing docks, 
and sneakers from the launching to 
the landing docks, for SAS crews at 
Stotesbury. A servant leader in all 
things. —Terence Gilheany

BILL BROWNLEE ’44, SEATED FRONT ROW, FAR LEFT.
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...Mr. Brownlee was a fi xture at SAS 
regattas. From our fi rst meeting he was 
one of the most kind, genuine, caring 
people I've ever had the pleasure of 
meeting. He is truly a St.  Andrew's 
treasure and will be sorely missed. —
Mivhael Shipley P’??

In a note to Gordon Brownlee ’75:

...I suspect every Class that had a 
Brownlee in it (and that’s a lot) would 
say they actually had two Brownlees, 
since your dad was always a part 
of that Class, too.  That was true all 
the way through. I think the last time 
many of us were with him was a few 
years ago at a Reunion Weekend (you 
may have missed it, but not your dad) 
when we ended up shooting baskets 
with him in the new gym. A great guy 
who made us realize how special our 
SAS ties can be.

1969
Peter H. McGowin
Mobile, AL
November 18, 2020

Peter loved St.  Andrew’s. He 
proclaimed this at Reunion every fi ve 
years—often with tears in his eyes. At 
his 50th Reunion, he told Tad Roach 
that one of the greatest regrets of his 
life was that he didn’t get to walk 
at his Commencement. Here’s the 
story: in the fall of his VI Form year, 
Peter championed and succeeded in 
getting the hair length rule changed; 
Assistant Headmaster Bull Cameron 
himself delivered the news to Peter. 
However, shortly before graduation, 
Head of School Bob Moss called the 
VI Form together and told them that 
Board members would be present at 
Commencement and they had to cut 
their hair to a more respectable length 
for the ceremony. Most begrudgingly 
did so, but, Peter stood his ground 
and refused. His diploma was mailed 
to him. When Tad heard this story, he 
told Peter that, when he was ready, he 
could walk with current VI Formers at 
Commencement. I’m sad that we won’t 
get to see this, but I can see Peter in my 
mind’s eye, in the white suit he always 
wore to the Reunion Alumni Memorial 
Chapel Service, striding across the 
Garth—and I can only imagine what 
he would’ve said next. —Chesa Profaci

Alumni and friends refl ect:

...We all look forward to being able 
to honor Peter at the next non-virtual 
Commencement. As the song from [the 
musical] Hair says: “long, beautiful 
hair”...

...Peter always seemed a little bigger 
than life to me.

...We were in II Form Latin class 
and Mr. Bennett was trying to keep 
Peter’s attention as snow started 
falling [outside].  Finally he gave up.  
“McGowin, either pay attention or 
go outside.” So Peter went outside 
and danced in the falling snow, arms 
outstretched, facing upward and 
catching big wet snowfl akes on his 
tongue.

...I’ve thought about Peter so many 
times since our 50th! Like many 
people with massive talents, I think 
Peter had trouble defi ning and living 
within boundaries that we lesser 
beings would consider normal. His 
charisma and humanity drew people 
to him, and he was a great inspiration 
to me in challenging the status quo. He 
will not be forgotten! 

...He was always the fi rst person 
I would hear down the hallway as I 
arrived for the Class of ’69 reunions. 
I remember his exhortation in 1994 to 
attend the next Reunion: “It's ’69 in 
’99!,” [said] with obvious delight. He 
was always the magnetic one, the TV 
set in the bar, where many of us quieter 
ones could congregate, galvanize, 
and fi nd our voices. He truly was the 
biggest hero of my high school years, 
standing up to [Bob Moss and Bull 
Cameron], taking on patriarchy and 
making us as a bunch to be respected, 
and even feared, for the fi rst time as a 
generation. I appreciate that Peter was 
as visionary as he was incendiary, as 
friendly as he was larger than life, and 
as generous as he was consumptive. 
My hat is off to the Man from Mobile!

...Peter was always one of my 
favorite classmates—as I am sure he 
was for almost all of us—always a 
smile, always that sense of humor, 
always that drawl.  

...I was saddened to hear of one 
of my very best friends passing. Peter 

and I basically were roommates for 
fi ve years. He loved St. Andrew’s and 
never missed a fi ve year reunion and 
loved holding court with his many 
fond stories. He was almost a family 
member; he visited every summer for 
at least eight years. We talked every 
other week and it was curious that 
his favorite team (Alabama) and mine 
(Clemson) became heated rivals. I will 
so miss this terrifi c guy as I’m sure you 
all will too.

...The obituary mentioned Peter’s 
musical talents. He wrote a song 
that was featured in the movie Pure 
Country. He told me that he would get 
royalty checks sometimes as “big” as 
12¢.  When he visited me three years 
ago, we watched the movie on my 
smoking porch and paused the credits.

...Peter had an active funny bone 
and there were frequent occasions 
when our conversations would devolve 
into hysterical laughter over memories 
of some shared experience in which we 
could fi nd amusement. The  last time 
I spoke with him was a few months 
ago. I was home, locked down for 
COVID-19, and decided to enjoy a few 
cocktails before dinner with my wife.  I 
guided the dinner conversation to her 
many wonderful qualities that have 
made her such a great partner during 

PETER MCGOWIN ’69 SHOWCASES HIS 
SONG WRITING CREDIT IN THE FILM PURE 
COUNTRY. (PHOTO BY MEIGS GREEN ’69)
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our four-plus decades. When I was 
fi nished with my list, possibly due to 
her not sharing in my inebriation, her 
response was silence, rather than the 
mutual admiration society I thought 
I had prepared the groundwork for.  
I thought this was pretty funny and 
wanted to share it with someone, so 
after dinner I called Pedro. When he 
answered I asked him how he was 
doing and he told me things weren’t 
going well and he was pretty down.  
He said he couldn’t talk long so I 
immediately told him my little story 
from dinner.  When I got to the end and 
recounted how I had asked Trish what 
wonderful things she could say about 
me and was waiting for her answer 
and... crickets, he repeated “Silence,” 
and we both started laughing together 
like it was old times.  He had to get off 
the phone but he told me “Thanks, you 
made me laugh.” Yes, that was the last 
time I talked to him.  Loved that guy.

...We will miss the Southern 
gentleman.

1971
Thomas H. Hooper III
Montclair, NJ
December 8, 2020

We remember Tom for his kindness, 
his humanity, his lifelong commitment 
to promoting equity and fairness, and 
to his quiet but effective leadership. As 
Tad Roach has written, Tom Hooper 
was the role model for generations 
of St.  Andrew’s students and faculty 
of color, not because he was a black 
man but because, in the words of The 
Most Reverend Michael Bruce Curry, 
Presiding Bishop of the Episcopal 
Church, who spoke at Tom’s memorial 
service, “The joy, hope, and love of 
Tom, Tommy, Hoop is a blessing to us 
all.”

Classmates refl ect:

…Life is not fair. Tom deserved so 
much more than what he was given in 
this last chapter of his life. God's speed 
Tom Hooper.  

…Tom was the glue that made our 
class a family, and it’s so hard to lose 

a member of any family. … words just 
can’t break through the pain.

… Tom was not only class president 
but was a good friend in our various 
dorms and living situations, a most 
excellent teammate, and when 
called upon to be president, he was 
clearly the man for the job, capably 
performing the duties with confi dence 
and humility, which I have no doubt he 
continued to do as a SAS Trustee and 
with all of his other endeavors. 

…Some people are natural leaders 
and Tom was such a person. He 
combined confi dence with charm, 
good humor, and a genuine concern 
for others. Lest he seem too saintly, he 
could explode in exasperation at some 
annoying person or thing.  It was always 
done, however, with a laugh and a bit 
of self-deprecation. He could be serious 
as well. I recall a time at Amherst 
College where we were classmates. 
The Afro-American Center had called 
for a Day of Refl ection on racism and a 
group of blacks, including Tom, came 
into a large lecture on Constitutional 
Law and demanded that the professor 
observe the event and stop teaching. 
Tom was near me but was all business 
– he would not acknowledge me nor 
show any sign of recognition. Yet given 
my time with Tom, I knew he did not 
bear any animosity towards me and, 
sure enough, when we spoke later, he 
spoke thoughtfully and honestly about 
the event and with genuine friendship. 

… I lower my head and pay my 
deepest respect and sympathy to Tom's 
family. May he rest in peace, and may 
we long remember what a generous 
and fi ne human being he was. 

…My years at St.  Andrews were 
memorable in many ways. One of the 
most important was getting to know 
top-notch people, both students and 
faculty. Three of them have stood 
out in particular over the years: Bill 
Cameron (I was his advisee), Bob 
Colburn, and Tom Hooper (classmate 
extraordinaire). What has always 
amazed me about Tom is that he had 
the ability to do everything well - and 

used it. Scholar, athlete, leader, friend.  
He was a jack-of-all-trades, and a 
master of many - a true renaissance 
man. He was in many ways the soul of 
the class of '71.  

…I, too, am saddened by the news 
of the passing of our classmate and 
friend.  My thoughts and prayers are 
with the Hooper family. I hope they 
fi nd some comfort in knowing that we 
loved Tom and will miss him dearly.

…. I remember Tom for his kindness 
and compassion, and his always good 
humor.

… What an exemplary person he 
was. I can still hear his voice and 
laugh. While more of you shared 
particular activities at SAS with Tom 
more than me ...the few things were 
memorable and Tom was simply such 
a great human being.

…  Tom, we’ll never forget you. This 
is for you:

“O Lord, support us all the day 
long, until the shadows lengthen and 
the evening comes, and the busy world 
is hushed, and the fever of life is over, 
and our work is done. Then in thy 
mercy grant us a safe lodging, and a 
holy rest, and peace at the last.”

—Prayer used in the St.  Andrew’s 
School Chapel those many years ago.

1990
Marcus L. Overton
New York, NY
May 16, 2020

Mike Fallaw ’90 writes, “I’m passing 
along the sad news that our friend, 
1990 classmate, and brother Marcus 
Overton died in late May. Most of us 
fell out of touch with him up until the 
last fi ve years or so, and many of you 
know he was a quadriplegic ‘sentenced’ 
to a bed in a hospital after suffering a 
horrible stroke. In my correspondence 
with him, and I’m sure with others 
who visited or emailed, he still had the 
same mischievous smile and wicked 
sense of humor and remained upbeat 
and positive despite everything. Much 
love!”
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1941
George B. Lewis
Kennett Square, PA 
December 9, 2020

1942
George Buzby
Blue Bell, PA
June 4, 2016

Joe Littell
Fallbrook, CA
August 14, 2018

1943
Barney Straut
Princeton, NJ
April 13, 2019

1944
Don Barrows
Boca Raton, FL
January 27, 2019

William H. Brownlee 
Chevy Chase, MD
October 3, 2020

William F. Davis
Williamsburg, VA
July 14, 2020

1945
Gattie Jones
Shreveport, LA
March 24, 2019

1946
Dan Anderson
Rehoboth Beach, DE
March 16, 2018

1947
Stephen J. 
Chamberlin
Sterling, MA
April 21, 2020

Dan MacDonald
Ponte Vedra Beach, 
FL
June 4, 2019

Peter K. McCagg
Fort Myers, FL
December 3, 2020

1949
John K. McIver
Raleigh, NC
November 10, 2019

James M. McSherry
Fallmouth, MA
April 9, 2019

1950
Clarence H. Keller
Hilton Head, SC
October 22, 2020

Allan Wikman
Brewster, NY
July 2, 2020

1952
James B. Bullitt
Nottingham, PA
August 10, 2020

David Jenkins
Sunset Beach, NC
May 2, 2019

Francis E. Johnston
Savannah, GA
May 20, 2020

Chaloner B. Schley
East Middlebury, VT
July 2020

1953
Fred Klutey
Greenville, NC
November 30, 2018

1955
Derek Hulik
Grantsville, MD
February 9, 2019

Roy C. Mitchell
Kennedyville, MD
June 13, 2019

John Way
Montclair, NJ
February 9, 2019

1956
Ken Court
Easton, MD
August 18, 2019

1958
Erling Speer
Stuart, FL
June 30, 2019

1960
Jess Dowd
Worcester, MA
November 30, 2018

Philip B. Onkerdonk
Indianapolis, IN
June 1, 2020

James T. Terry
Easton, MD
August 3, 2020

1961
Fu Sang Chan
Nashua, NH
September 22, 2020

Pete Delo
Boulder, CO
September 6, 2018

1964
Max Baldwin
Kelowna, BC 
Canada
February 23, 2019

1969
Dayton Allen
Richmond, VA
March 4, 2017

Peter H. McGowin
Mobile, AL
November 18, 2020

1970
Philip B. Persinger
Highland, NY
September 8, 2020

1971
Thomas H. Hooper III
Montclair, NJ
December 8, 2020

James H. Obst
Chicago, IL
October 14, 2020

1973
Bruce McKillip
Easton, PA
July 21, 2019

1974
Peter Duncombe
Peekskill, NY
September 10, 2008

1976
Robert M. Hawkridge
Chestertown, MD
October 29, 2020

1980
Barbara A. Baker
Sewickley, PA
November 5, 2020

1990
Marcus L. Overton
New York, NY
May 16, 2020

1994
Carl Hudig
Montclair, NJ
July 2, 2013

1998
Michael Everhart ’98
Camp Hill, PA
July 30, 2019

2000
Jennifer Daise Berry
New York, NY
July 30, 2020

In Memorium

In memorium as of 
December 15, 2020.Visit 
standrews-de.org/inmemory 
to read full obituaries and 
leave remebrances for 
departed Saints.
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St. Andrew’s is 50 years old. What shall we say? It has been a characteristic of this School 
from the very beginning to be unconcerned about its image, about making the front page; but 
rather, to concentrate on its integrity as a school and on the quality of life among its members. 

The same attitude has characterized the School’s attitude toward its buildings and 
equipment. To be sure, St. Andrew’s has remarkable facilities, but in and of themselves they 
do not make a great school—they only provide the scenery for the all-important play that 
takes place each year. 

St. Andrew’s is well-known for its endowment and its scholarship aid which in fact support 
every student who ever went to this School and who is a member of the School today. But, you 
can’t buy a good school with money; there is no price tag on a great school. A great school 
takes dedication, imagination, collaboration, compassion and contrition. 

I first saw St.  Andrew’s 22 years ago. Over the years I came to see its distinguishing 
characteristics, marks planted in the School long before I came along and marks which endure 
today. 

One of them is the mix of people who have been drawn to this place. They are not prep 
school people. St. Andrew’s has always stood apart from the prep school world. St. Andreans 
do not fit that description, for diversity and individualism have always characterized this 
place. 

A multitude of people have come here to study and to teach. And while at first they 
may have been uncertain just where Delaware is, they found a school fiercely egalitarian, 
determined to conduct its affairs large and small openly without fear or favor, and to give 
voice to all members of the community. 

Another mark has been the School’s sense of order. You know, St.  Andrew’s has no 
traditions. Unlike that of many schools its senior class and faculty have few privileges, just 
a lot more work to do. And yet, it does not take sheer power to manage this School, for an 
innate sense of order, good discipline, has been built into this place. It is this underlying good 
order, founded on mutual confidence and respect, which in turn feeds the remarkable display 
of creative energies that burst forth here every year.     

I speak of a paradox in education: by keeping order in the house, a school assures its 
members the greatest freedom to be their best and to achieve the most. 

And, third, St.  Andrew’s has always been outspoken about the essential link between 
education and religion. While striving for academic excellence, it has witnessed to the truth 
that “all the wisdom of the world is puny compared to the foolishness of God,” that learning 
detached from humility and moral obligation is a dangerous thing, that only the resources 
of faith enable human beings to meet failure without being discouraged, and success without 
being corrupted.  

It is in a religious context that the curriculum, the job system, athletics, activities and dorm 
life have their place—it is this context that is a special 
mark of St. Andrew’s and holds the School together. 

But you know, while I was here, I had a feeling of 
another mark. It is an intangible one, and yet I think it is 
a very real one. The real greatness of St. Andrew’s lies in 
its uneasiness about itself. Now that sounds strange: the 
real greatness of this School lies in its uneasiness about 
what it is and why it is. Uneasiness because so much is 
provided here for so few people. Uneasiness because so 
much is expected of those to whom so much is given. 
Uneasiness that checks complacency and every kind of 
shoddiness. And it is uneasiness that spurs this School 

into making itself an exceptional place.  
St. Andrew’s is made for these times, times when we seem to hover between being bored to 

death and blown to bits. Made for these times? After all, as you have heard, St. Andrew’s was 
founded in the dark days of depression and nurtured in the desperate days of war. 

The way ahead of us is murky. Many guideposts that were here when this School was 
founded have been painted over; the peoples’ leaders stumble and falter. It is a fierce and 
frightening world outside these thick walls. The nations are disoriented, groping in the dark. 
Disaster is never far away. 

For us, the St. Andrew’s family, the lesson is clear. The future has always belonged to those 
who trusted the best in the worst of times. St. Andrew’s must not fail the future. And you must 
not fail St. Andrew’s. J

ST. ANDREW’S IS MADE FOR THESE 
TIMES, TIMES WHEN WE SEEM TO 
HOVER BETWEEN BEING BORED 
TO DEATH AND BLOWN TO BITS.

 / THE LAST WORD

St. Andrew’s is 90 Years Old. What Shall We Say?

The 2020-21 school year 
is St. Andrew’s 90th 

year of instruction. With 
that anniversary—and 
the transition of school 

leadership that will take 
place this summer—in 
mind, we dug up these 

remarks given by former 
Head of School Bob 
Moss at the school’s 

50th anniversary 
celebration, held in the 
Dining Hall on October 

4, 1980. We think his 
words are just accurate 
and applicable—event 

prescient—to the 
St. Andrew’s of today.

Support St. Andrew’s automatically.
Become a Sustaining Saint!

Did you know you can make a recurring monthly gift to the Saints Fund?

You choose the amount and duration of  your recurring gift— and
gifts of  any size make a difference in the lives of  our students.

Click here to set up your recurring monthly gift to the Saints Fund.

Reasons to Become a Sustaining Saint

CHECK ONE MORE
THING OFF YOUR

TO-DO LIST.

Your gift will be made
automatically each

month.

CONSCIOUSLY
CONSERVE

RESOURCES.

We will not mail you
letters asking for your

support.

CRANK UP
YOUR IMPACT.

Make a larger gift over
time, and provide a steady
stream of  support for SAS.

Become a Sustaining Saint!

You can’t spell SUSTAIN
without SAINTS!

You can’t spell SUSTAIN
without SAINTS!

SET UP YOUR MONTHLY GIFT TODAY!

WWW.STANDREWS-DE.ORG/GIVING/RECURRING-GIFTS



Support St. Andrew’s automatically.
Become a Sustaining Saint!

Did you know you can make a recurring monthly gift to the Saints Fund?

You choose the amount and duration of  your recurring gift— and
gifts of  any size make a difference in the lives of  our students.

Click here to set up your recurring monthly gift to the Saints Fund.

Reasons to Become a Sustaining Saint

CHECK ONE MORE
THING OFF YOUR

TO-DO LIST.

Your gift will be made
automatically each

month.

CONSCIOUSLY
CONSERVE

RESOURCES.

We will not mail you
letters asking for your

support.

CRANK UP
YOUR IMPACT.

Make a larger gift over
time, and provide a steady
stream of  support for SAS.

Become a Sustaining Saint!

You can’t spell SUSTAIN
without SAINTS!

You can’t spell SUSTAIN
without SAINTS!

SET UP YOUR MONTHLY GIFT TODAY!

WWW.STANDREWS-DE.ORG/GIVING/RECURRING-GIFTS



Non-Profi t Org
US Postage

PAID

Permit #201
Dulles, VA

Non-Profi t Org
US Postage

PAID

Permit #201
Dulles, VA




